ARTICLE 31
INTERSESSION AND SUMMER SESSION

A.
Definitions:

1. Summer Session is a six week session between mid-June and late July

2. Intersession is any schedule of courses offered outside of the 175 academic days and Peralta's six week summer session

B.
Selection of Faculty for summer session

Summer session faculty shall be selected by the College President of each college on the following priority basis:

1.
Regular or probationary faculty members at the college who were not employed during the preceding summer session;

2.
Regular or probationary faculty members at the college who were employed during the preceding summer session;

3.
Part-time temporary faculty members who were employed by the college during the preceding academic year;

4.
All others.

If a faculty member is not selected in the above order, the College President, upon request of the faculty member, shall provide the person with a written statement explaining the reason(s) why he or she was not selected.  If the College President complies with the faculty member's request for a written statement, the provisions of this subsection A are not grievable.

C. 
Summer Session equated hour limit.

1.  Summer session faculty members may be offered more than one course during a summer session, but no more than nine (9) equated hours.

D.  
Selection of Faculty for Intersession assignments

Intersession faculty shall be selected by the College President of each college.  All intersession assignments shall be voluntary.

1.  There shall be no contractual preference for intersession assignment for either regular or probationary faculty (as a group)  or hourly faculty (as a group). However,

a.  Among regular or probationary faculty, priority shall be given to faculty who did not teach intersession during the previous academic year.

b.  Among hourly faculty, priority shall be given to hourly faculty in the Rehiring Preference Pool (Article 30, sec H).

If a faculty member is not selected in the above order, the College President, upon request of the faculty member, shall provide the person with a written statement explaining the reason(s) why he or she was not selected.  If the College President complies with the faculty member's request for a written statement, the provisions of this subsection  are not grievable

E. 
Intersession assignments

1. Intersession assignments by hourly faculty shall not count towards the maximum (.6) load specified in Ed Code 87474(a)(2) and 87482.5, as it pertains to requiring the offer of a contract position to an hourly faculty member.

2. Intersession assignments worked by hourly faculty will count towards time worked  (for advancement on the salary schedule)

3. Intersession assignment will add to sick leave accumulated (and will count towards STRS or other retirement, in any way allowed by law)

4. Intersession assignments can be banked and/or part of load for regular or probationary faculty, with mutual agreement of their Dean.

5. Intersession assignments can be used to qualify hourly faculty for 50-50 health plan

F. 
All other provisions of the PFT/PCCD contract shall be applied to summer school and intersession faculty.
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