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	PROJECT
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	RESULTS



	Paramsothy Thananjeyan


	Fall 2008

(0.5 FTE)
	BCC
	1. Obtain the Sun Certified Java Programmer certificate and possibly others.

2. Identify new areas for BCC’s CIS program, find new ways to market CIS.

3. Study open-source programs and online programs and identify possible new online courses for BCC.


	1. Study to become a Sun Certified Programmer

2. Study new expansion possibilities for CIS at BCC, work with BCC marketing staff to promote CIS.

3. Contact and compare other community college CIS programs.


	1. New certificates completed.

2. A report that presents possible marketing direction, future expansion areas, list of courses, open-source applications.

3. Present the findings to other CIS faculty at all of the Peralta Colleges.

	Tom Moniz

	Spr 2009

(0.5 FTE)


	BCC
	1. To improve my ability as a teacher, specifically in relation to Basic Skills English classes.

2. To strengthen the Basic Skills Program at BCC.


	1. To volunteer, collaborate with, and, in some cases, enroll in, various writing/teaching programs (such as, 825 Valencia, SFSU, and Bay Area Writing Project).

2. To research and connect with other Basic Skills programs at other community colleges.


	1. A report that presents schools visited, programs reviewed, courses taken, etc.

2. Develop and implement staff development activities related to teaching Basic Skills.

3. Participate in the Basic Skills Foundations Program. 




	NAME


	TERM

& FTE
	COLLEGE
	PROJECT
	METHODS
	RESULTS



	Shirley Robinson


	Fall 2008

(0.5 FTE)
	Alameda
	1. review majors at UC

      Berkeley, Cal State East

      Bay, San Francisco State

      University, UC Davis, Mills

      College.

2. Identify new majors which

      the college could offer.

3. Develop the structure for

     Teacher Education Major. 

  
	1. Meet with Department Chairs at four year institutions to discuss majors.

2.   Arrange for faculty and  

      administrators to meet with

      faculty from 4yr institutions 

3.  Assist department chairs and

     faculty in developing course   

     descriptions for new majors
	1. Increase collaboration with 4 year institutions on majors.

2. Adoption of new majors.

3. Update current transfer majors.

4. Comprehensive Teacher Education Program.



	Angela Cherry Smith
	Spr 09

(0.5 FTE)
	Laney
	1. Workshop development on culturally specific teaching and learning.

2. Development and production 
of a dramatic theatrical play 
based on life experiences 
specific to African American 
teaching and learning.
	1. Production and submission of documentation and data necessary for the completion of the workshops and theater production.
	1. I will submit a dramatic script as well as visual designs for the workshop that will aid and support culturally specific methods for teaching and learning.
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	Christine Olsen


	Spr 2009

(.5 FTE)


	Merritt
	1. Investigation of teacher training models and classroom practices at Gaililei School, Puebla, Mexico and Nan-Hai Experimental Kindergarten and Taipei Municipal University, Taipei, Taiwan.
	To complete the project, the following steps will be taken during the Spring 2009 sabbatical:

1) 
January 2009:

· Through interviews with and written materials from mentor teachers and directors, I will identify best practices of the Reggio approach as applied in the Bay Area.

.

2)
February-March 2009:  Field Study in 
Puebla, Mexico

· Through observation, collaboration and written material, I will investigate the best practices at Galilei School (a Reggio inspired preschool) in Puebla, Mexico
· Through observation, interviews and written material, I will investigate how Child Development students and teachers in Mexico are trained in the pedagogy and practices of constructivism and the Reggio approach.

· Concurrently with the field study in Mexico, I will take intensive Spanish Language classes through Spanish, Abroad.  They have a site in Puebla, Mexico. 

3)
April 6-16, 2009:  10 Day Study Tour,  
Taipei, Taiwan

· Through observation, interviews with classroom teachers and written material I will investigate the best practices at Nan-Hai Public Experimental Kindergarten in Taipei, Taiwan.
· Through interviews with instructors and written material I will investigate how Child Development students attending Taipei Municipal University of Education Taipei, Taiwan are trained in practices of constructivism and the Reggio approach.

4)
April-May 2009:  I will revise and update existing curricula in CHDEV 54A; 54B; 55A/ 55B and develop two new courses; 1) Bringing Reggio Home and 2) Documentation: Making Learning Visible incorporating the information gathered from the investigation.


	1. Revise and update the existing curricula in CHDEV 54A; 54B; 55A/ 55B and develop two new courses; 1) Bringing Reggio Home and 2) Documentation: Making Learning Visible incorporating the information gathered from the investigation.

2. Revise and update workshop materials for the California Mentor project on culturally informed best practices and teacher training methods in the Reggio Approach incorporating the information gathered from the investigation.

3. Develop in collaborative with Marta Cubrillas, Director of Galilei, Puebla Mexico, an addendum to augment the Child Development Art Reader (please see attached). 
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	Hilary Altman


	Spr2009

(0.5 FTE)
	Merritt
	1. Create a state-approved AA program for Communication at Merritt College.  

2. Establish community-campus partnerships between the Communication program at Merritt College and local business, social service organizations, institutions of secondary education, etc. 
	1) Research Communication degree programs at all UCs, CSUs, and surrounding common transfer colleges (i.e.: Holy Names, Mills, etc.)

2) Review and update all current communication course outlines

3) Create new course outlines for classes deemed necessary to complete the AA degree, including a one-credit “Exploring Communication” seminar

4) Review and finalization of the Program Map draft constructed in October, 2007

5) Submit all coursework and complete AA degree to Merritt’s CIC for approval 

6) Submit all coursework and AA degree to District CIPD for approval 

7) Submit all coursework and AA degree to Peralta Board of Trustees for approval 

8) Writing a letter to the State Community College Division to get approval of the Communication AA Degree at Merritt College

9) Brainstorm list of potential community partners (i.e.: high schools, social service organizations, businesses) 

10) Site visits with potential community partners to discuss Merritt’s communication program

11) Develop targeted coursework that satisfies the needs of local community partners and enhances our campus-community partnerships


	1. State approved AA degree in Communication at Merritt College

2. Increased communication courses at Merritt college (transferable to 4-year colleges and short-term non-transferable courses)

3. Increased student enrollment and retention in communication courses at Merritt (and potentially district-wide)

4. Positive publicity around new AA degree in Communication at Merritt College

5. Establishment of campus-community partnerships for the Communication Dept. at Merritt College and local businesses, social service organizations, and high schools

6. Increased students opportunities for transfer to 4-year college communication programs and career placement

7. Increased experiential opportunities in the communication field for students at Merritt College through campus-community partnership
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	Helenka Livingston


	Spr 2009

(0.5 FTE)
	Merritt
	1. Complete the Program Assessment Report (PAR) for the Commission on Accreditation for Dietetic Education (CADE) under the American Dietetic Association. This comprehensive evaluation is required as part of the five year interval accreditation process for the Dietetic Technology Program. 
	To complete the project, the following steps will be taken prior to and during the Spring 2009 sabbatical

1) 
September 2008

· Attend workshop regarding the Program Assessment Report requirements and process at the Food & Nutrition Conference and Exhibition in Chicago. 

.

2)
Jan. - April 2009:  Compile data for required report:

· Study CADE Standards to understand depth of project and required research & information
· Describe Standard One to identify achievement of program goals that is based on assessment of outcome measures for the program.
· Analyze data for Standard Two in identifying Outcomes Assessment and Goal Achievement with two or more  broad program goals and establish outcome measures for each goal. 
· Survey employers, preceptors, students and graduates focusing on education that prepares graduates with the foundation knowledge, skills and competencies to work effectively

· Identify barriers that obstruct student success in completions and transfer and recommend remedies. 

· Monitor rates over the past five years for retention and registration exam pass rate
· Conduct Nutrition Advisory Board meeting to review and discuss findings and make any needed program changes

3)
May 2009:

· Complete standardized forms with information regarding our Dietetic Technology Program at Merritt College
· Describe narrative and evidence to address Settings and Resources of the DT Program, Outcomes Assessment and Goal Achievement, Program Management Plans and Student Learning Outcomes
· Make program changes and revise web page, student handbook, program application process.
· Incorporate any needed curricula changes
· Conduct Department meeting to inform  faculty and staff about changes 
· Prepare report with findings in a formal document process according to specific directions and submit to  CADE
	1. Document entire comprehensive evaluation report in accordance with CADE regulations including utilizing cover page form, addressing Standard One and Standard Two criteria.  Compile data into a portfolio not to exceed 50 pages in length and submit by established date.
2. Revise and update student handbook, SLOs, Student Assessments, webpage and curricula as appropriate in response to findings revealed needed in the PAR.

3. Discuss result at Nutrition Advisory Board and Department meeting 
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	Barbara Joans
	Spr 2009

(0.5 FTE)

[To be funded by Pres. Adams, and repaid from next Sab. Lv. Allotment to be rec’d.]
	Merritt
	The Creation of Special Museum Classes and Work Programs. This will be done within the existing museum class, Anthropology 030. 
The Special Museum Classes play a vital role in the Merritt Museum of Anthropology.  They intensify as they participate in our new Special Museum Classes and Work Program.
The Special Museum classes part

would engage the community in this vital project by highlighting current events going on in the community.  At the same time, we would be exhibiting some of the materials from the new and vital programs at Merritt College.  We would, for example, highlight some of the major projects from other disciplines.  The Nursing program and the Child Development program and the growing Field Schools are of special significance. 
This term I am in the process of creating a special relationship between the Merritt Museum and several Archaeological Services. Museum students will have the opportunity of working with several Cultural Resource Management 
Organizations. 
The purpose of this proposal is to create a Museum Renewal Program through Special Museum Classes and Work Programs.
	Specific to this project I will be working with Dr. Frank Norick, retired principal anthropologist for the Lowie, now Hearst Anthropology Museum at the University of California Berkeley. He believes that the new Special Museum Classes will permit the wider Oakland community to participate in the life at Merritt. 

 I will be visiting other community college museums. Merritt College may be the only teaching museum with hands-on student participation but it would still be instructive to observe the running of other college museums  

Most important, I will be creating the real-world component of the project; the connection between our museum anthropology students and a variety of Cultural Resource Management Organizations.  Getting our students equipped with real pay, in a real archaeology job, will be a major contribution of this work. .  

The last part is testability. This will concern the job search. We will see how many students get hired by the Cultural Resource Management organizations. How many will benefit from the on-the-job training and how many will put the job and classes together and decide to go on both components of their studies.  They will exhibit materials from important programs at Merritt and they will go on authentic “digs”. For students, the ability to participate in real excavation is thrilling.    
	Result 1- There would be increase in faculty communication. Museum students would discover what special programs are being created. Sharing information would be accomplished by displaying some materials from the programs in exhibit cases around the campus.

Result 2- Museum students would be in a position to publicize the new programs outside of the campus through community outreach programs. 

Result 3- Linking Merritt museum and archaeology students with Cultural Resource Management Organizations is one of the best things that can happen to an anthropology student.  

Result 4- There would be an increase in enrollment. This project would bring in students and expand anthropological horizons.

Result 5- Increase in student Museum knowledge. This museum is a student based, hands-on teaching museum and may be the only one like it in the country.  Our students help staff, create exhibits, handle artifacts and have the rare opportunity to learn from the inside, what a museum is made of.  We do this all without special funding.  The creation of this new project The Merritt Museum of Anthropology’s Special Museum Classes and Work Programs would insure that the museum would continue to flourish while at the same time, help Merritt and the surrounding community to benefit as well.         
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