CHAPTER II

ORGANIZATION FOR ADMINISTRATION

Policy 2.01 Basic Concepts

1. 
The Chancellor is the Chief Executive Officer of the District and Secretary of the Board of Trustees.

2. 
As such  the Chancellor is responsible for carrying out Board policy.

3.
Through established tables of organization, as approved by the Board, the Chancellor may delegate detailed functions of administration. Current organiza​tion charts appear on the following pages.

4.
The delegation of duties and responsibilities in no way limits the authority of the Chancellor as the Chief Executive Officer and the responsibility and accountability of the Chancellor to the Board of Trustees.

​

Source of Law:

Approved by Board of Trustees:
Policy X  Notification of Significant, Urgent Matters to Board of Trustees
While significant, urgent matters are handled by the Chancellor and (his/her designee), it is critical to give timely notice of such matters to the Board of Trustees to enable them to fulfill their oversight responsibilities.  

The Chancellor (or his/her designee) shall notify the full Board of Trustees by any efficient means when any of the following events occur:

a. A reasonable person would believe that the matter (including deaths and serious bodily injuries) would receive press coverage and Board members might be contacted by the press;

b. The Board of Trustees may need to convene an emergency Board or Board committee meeting; 

c. Public Records Act requests that may suggest an investigation by an outside agency or coverage by the press;

d. All lawsuits filed against the District and its agents; 

e. The disaster plan is formally triggered; 

f. The fast-track policy to address health and safety matters is triggered; 

g. All significant issues and health and safety citations; and 

h. Any matter which the Chancellor deems to be urgent and significant.

The Chancellor shall notify the Board of Trustees no later than five (5) calendar days or at the next regularly scheduled Board of Trustees meeting, which ever is the earliest.

Exception: The requirements in this Policy may be waived, fully or partially, when the Chancellor or General Counsel deems the matter to be highly confidential and articulates such need for confidentiality when he/she later notifies the Board.  

Source of Law:
Approved by Board of Trustees:
Policy  2.02 Duties and Responsibilities of Management Staff
Following is the delineation of duties and responsibilities of the Chancellor and the College Presidents. The duties and responsibilities of other key administrative staff members may be found in the Procedure’s section of this Manual.

Management Role

The Chancellor of the Peralta Community College District is employed by the Board of Trustees as chief executive office.  The Chancellor is delegated by Board responsibility and authority for the administration of the District in accordance with Board policy, the Education Code of the State of California, Title V of the California Code of Regulation and other applicable laws, rules and regulations. In fulfilling this role, the Chancellor seeks advice from administra​tors and other persons and groups in developing policy recommendations, defining District goals and plans, and in managing Peralta affairs.

Within the above context, College Presidents are delegated broad responsibility and authority for college operations. The College Presidents are District administrative officers as well as chief college administrators.

The District staff (including the College Presidents) serves the District by carrying out the financial, personnel, planning, coordination, legal and public affairs operations of the District. Major responsibilities for such activities are delegated to the Vice Chancellors, the College Presidents and others under Board policy and by the direction of the Chancellor.
Other groups of administrators, although responsible to their immediate supervisors, may be called upon to assist the Chancellor or his/her District staff when requested to do so.

Source of Law:

Approved by Board of Trustees:

Policy 2.05    The Chancellor 
The  Chancellor shall be employed by contract with the Board of Trustees.
The overall role of the Chancellor is to provide outstanding leadership, to inspire, and to motivate the District towards educational success and excellence for all of our students, staff, faculty, and administrators, as well as the broader community in which we serve.
The Board shall take action on the contract for the Chancellor at least five months before the current contract expires.
The compensation of the Chancellor will be set by the Board.  

Among the duties and responsibilities, the Chancellor shall:

1. 
Direct the operation and administration of the District in conformity with Board policies, developing administrative procedures in conformity with said policies in addition to Board Policy 1.04.
2.
Formulate and recommends to the Board of Trustees new or revised policies and procedures for the operation of the District.

3. 
Serve as Secretary to the Board of Trustees, and attends all meetings of the Board.

4. 
Prepare the agenda for meetings of the Board of Trustees, receives all official correspondence, and prepare official correspondence for the Board.

5.
Ensure that the District creates and works to perfect ongoing and integrated strategic 
planning such that there is a set of clear vision statement, goals, and objectives in 

coordinating all colleges with measurable outcomes and timetables for the implementation of 

such strategic plans.
6.
Review and insures the accuracy, completeness and competence of staff reports submitted to 
the Board, insuring that Board members are provided with accurate, complete, and timely 
information such that they may competently and responsibly exercise their roles and fulfill 
their responsibilities.
7.
Take actions necessary to insure the long- and short-term fiscal health of the District, 
including but not limited to raising funds from private foundations and individual donors.
8
Prepare and submits to the Board the annual budget for the District.
9.
Recommend the organizational structure of the District, the complement of staff, the classification and compensation system and implements the resulting Board-approved structure and organization. Approves the reclassification of positions consistent with Board and District policies and sets the salaries of employees consistent with the Board-established classification and compensation system.

10.
Maintain a continuous review of the educational program in cooperation with the Presidents 
of the Colleges and Academic Senate and recommends modifications which will improve the 

scope and quality of the programs offered.

11. 
Establish and maintains programs for recruitment, selection, development, and retention of competent personnel, both certificated and classified, for the District.

12. 
Approve the hire or promotion of academic and classified employees below the level of educational administrator and classified manager and signs contracts of employment for all employees, if applicable. Terminates employees where appropriate. Accepts the resignation of all employees. Accepts the retirement of all employees who seek to retire from the District.   
13. 
Assign employees to all positions and directs, coordinates, and supervises their work through the administrative staff organization.

14. 
Establish and maintains an effective program of public information for the District and the Colleges.

15. 
Maintain an active program of internal and service-area research as it is related to the development of the educational program.


16. 
Recommend to the Board on all matters relating to facility acquisition, including sites, buildings, and equipment necessary to house and equip the educational program of the Colleges.

17. 
Through the administrative organization, establish accurate and complete record systems, including accounting for all funds, student attendance, student data, and inventories of equipment of the District.

18.
Prepare and submit, when due, reports as required by the Board of Trustees, the State Department of Education, the California Community Colleges System’s Office, and other agencies.
19. 
Direct the preparation of official publications as necessary to provide public 
information concerning the Peralta Community College District and its Colleges.

20. 
Represent the District in its relationships with other governmental agencies, including high schools and colleges of the District area.

21. 
Delegate to members of the administrative staff responsibility and authority in accordance with the pattern of organization for administration, though retaining accountability to the Board for all functions of the District and the Colleges.

22. 
Attend professional meetings as approved by the Board, and authorizes travel and professional conference attendance of all employees. Approves travel expenses for employees and student trustees. Submits the Chancellor's own requests for travel and related expenses to the Board President for approval.
23. 
Approve applications for special funded programs affecting the educational services provided by the District, accepts funds for special programs in the name of the District and enters into contracts for such program funding up to $100,000.

24. 
Purchase supplies, materials, apparatus, equipment and services as necessary to the efficient operation of the District. Chancellor’s authorization for services shall be per Board Policy 6.84.  No such purchase shall exceed the bid threshold requirement specified by the California Community Colleges System’s Office, per California Public Contract Code Section 20651.
25. 
Sign the orders for payment of payroll and other expenditures of the District from the funds of the District.

26. 
Use discretion to reject claims for money or damages against the District under the Tort Claims Act, California Government Code Sections 810 et seq., and notifies claimants of such rejection. Settles any claim, if appropriate, for an amount not to exceed $10,000.
27.  
Ensure that standard operating procedures are established and adhered to throughout the District.  

28.  
Shall insure the establishment of goals and standards and evaluations based on those goals and standards.  
29.
Set environmental sustainability goals and benchmarks, ensures awareness of such goals district-wide, and establish procedures to ensure that they are met.  

Source of Law: 
Education Code Section  88003 
Education Code Section 70902(d)

Education Code Section 72400
Education Code Seciton 81656

Public Contracts Code Section 20650
Board Policy  2.35
Board Policy 6.84
Revised by Board of Trustees: May 27, 1997 
Last Revised:  May 25, 2007 

Policy 2.10 College Presidents

The College President is directly responsible to the Chancellor of the District for the establishment and administration of the college in accordance with District and College policies and procedures and applicable laws and regulations.

General Requirements

The President of a Peralta College shall provide outstanding leadership as chief executive officer of the College; shall exercise effective judgment and display initiative, sophistication, maturity, and advanced professional development appropriate to that of a College President.
The overall role of the College President is to provide outstanding leadership, to inspire, and to motivate the College towards educational success and excellence for all of its constituencies, including students, staff, faculty, and administrators

In addition, this individual shall function effectively as a member of an administrative team, shall work with and shall evidence sensitivity toward persons at all levels with whom the President is associated.
Among the duties and responsibilities, the College Presidents shall:

1. 
Be responsible for the development of the College administrative struc​ture: implements, supervises, and evaluates the total year-round day and evening educational program, other College supportive programs, and facility operations.

2. 

Be responsible for requisitions, preparation of all College publications, and the compilation of all reports and other data, as required.

3. 

Recommend facility requirements, including additional facilities or modifications to existing ones.
4.
Ensure that the College creates and works to perfect ongoing and integrated strategic 
planning such that there is a set of clear vision statement, goals, and objectives with 

measurable outcomes and timetables for the implementation of such strategic plans.


5.
Review and insure the accuracy, completeness and competence of staff reports submitted to the Chancellor and the Board of Trustees of Peralta Community College District, insuring that the Chancellor and Board members are provided with accurate, complete, and timely information such that they may competently and responsibly exercise their roles and fulfill their responsibilities.

6.
Take actions necessary to insure the long- and short-term fiscal health of the College, 
including but not limited to raising funds from private foundations and individual donors.

7.

 Provide opportunities for involvement by all segments of the College community in consideration and discussion of the development of College policy.

8.
Make recommendations concerning all matters that affect the College, and participates in the development of policy recommendations for the total District.

9. 
Ensure the supervision and evaluation as well as recommenda​tion for appointment, promotion, demotion, or dismissal of all personnel assigned to the College.

10.
 
Be responsible for all professional and classified staff assignments within the College.

11.
Be responsible for in-service training programs for faculty and staff.

12. 
Supervise the preparation of the College budget, administers the budget, and is accountable for its administration.

13. 
Within a framework of District coordination, be responsible for the development and implementation of effective community services and public information regarding those services.

14.
Establish appropriate College committees, represents the College at official meetings, and 

participates on other District and College commit​tees as necessary or assigned by the Chancellor.
15. 
Be responsible for campus safety and security.


16.
Establish partnerships with private entities, non-profits, and other public agencies.
17.
Serve as spokesperson for the College.
18.  
Ensure that standard operating procedures are established and adhered to throughout the College.  

19.  
Set performance goals and standards and evaluate employees based on those goals and standards.  
20.
Set environmental sustainability goals and benchmarks, ensures awareness of such goals college-wide, and establish procedures to ensure that they are met.  
21.  
Assure the effective implementation of district policies and procedures for a prompt resolution of student, faculty, and staff concerns and grievances.
22. 
Perform other duties as assigned by the Chancellor of the District.

Source of Law:

Approved by Board of Trustees:

Revised: January 21, 1974

Last Revised:  March 23, 2007 

Policy 2.45 Crime Awareness and Campus Security
It is the policy of the Peralta Community College District  to comply with the letter and spirit of the Crime Awareness and Campus Security Act of 1990, (20 U.S.C. Section 1092 f) the "Act."

A.
Procedures and Facilities for Students and Employees to Report Criminal Acts and Other Emergencies at Each of the Four colleges and the Administrative Offices of the District and the District’s Response to Those Reports

1. Peralta Police Services of the District shall be primarily responsible for carrying out the mandates of the Act on three of the four colleges and the Administrative Offices of the District.  A College Administrator shall be responsible for Berkeley City College.
(a) Peralta Police Services, in consultation with the Colleges, will develop rules and regulations to implement these policies and to carry out its duties and responsibilities.

(b) Peralta Police Services shall, from time to time, file reports with the Board of Trustees of the District to comply with the Act, and to report problems that have arisen in its enforcement, and the costs of carrying out its responsibility.

2. Peralta Police Services shall develop procedures and methods to respond to reports of crime and other emergencies throughout the District.

(a) Peralta Police Services shall investigate or make appropriate referral of the occurrence of on-campus murder, criminal sexual assault, criminal sexual abuse, robbery, aggravated assault, aggravated battery, burglary, motor theft, arson, liquor law violations, drug abuse violations, weapons’ possessions, and other emergencies occurring on the campus which are considered to be a threat to the safety of students and employees.

(b)  The reports of these occurrences shall be reviewed by Peralta Police Services to determine if the information gathered can assist the District in its security program.

(c) Timely warnings shall be made to students, employees and the colleges after such occurrences. The type and nature of the report shall be determined by the Peralta Police Services. Notice of occurrences shall be placed on bulletin boards, in campus newspapers, and other informational dissemination methods designed to inform students and employees of criminal occurrences on the campus.  Peralta Police Services shall work with the General Counsel to develop a timely warning policy.  The Policy shall include:
1. Circumstances triggering a warning (e.g., as determined by the College President or designee.)
2. Who is responsible for issuing timely warnings (e.g., police in coordination with the College President or designee via e-mails and bulletins.)
(d) The Peralta Community College District and appropriate college organizations shall provide reasonable support services and resources to crime victims and to the victims' families.

3. In the event that a student or employee who has committed a crime on campus is subject to discipline by the college or District, the victim of the crime shall, at the discretion of Peralta Police Services, be permitted to obtain the results of that disciplinary proceeding, within three (3) days of the results of such disciplinary action or appeal, in accordance with California Education Code Section 76234. The alleged victim shall keep the results of that disciplinary action or appeal confidential.

4.
Definitions of students and employees.

(a) "Student" is defined as any person enrolled in one (1) or more courses of study for academic credit.

(b) "Employee" is defined as a part-time or full-time person with scheduled hours of employment on campus under the direction and control of the institution and its agents.

B. 
Security and Access to College and District Administrative Center Facilities and Security Considerations in Maintaining College and District Administrative Center Facilities
1. Peralta Police Services, in consultation with the colleges, will develop rules and regulations on access and security of college and District Administrative Center facilities, including parking, vehicle registration, and sign-in procedures.

2. Peralta Police Services shall inspect lighting, landscaping, and the college's physical plant (doors, locks, etc.) to determine what improvements, if any, need to be made for security on the campus, subject to available funds of the District.

3. Peralta Police Services will examine or cause to be examined all campus facilities to determine if any security concerns exist in those facilities.
4.  Definition: Campus

(a) "Campus" is defined as any building or property owned or controlled by a college of the District within a reasonably contiguous geographic area, and used by a college of the District in direct support of or related to its educational purposes, or any building or property owned and controlled by student organizations recognized by the college.

(b) "Campus" shall also include any building or property utilized by a college of the District, such as satellite facilities, and including the District Administrative Center.

C.
Enforcement Authority of Peralta Police Services and the Encouragement to Students and Employees to Report Crimes to Peralta Police Services and to Appropriate Police Agencies

1.
Members of Peralta Police Services are conservators 
of the peace. They work with 
local, state, and federal law enforcement agencies, and they seek to protect life and property, to prevent anti-social conduct, and to preserve a secure campus environment.

(a) Peralta Police Services’ officers, as sworn peace officers under state law, possess all powers possessed by police officers in cities and sheriffs in counties, including the power to make arrests on ​view or by warrants of violations of state statutes, city and county ordinances of the county in which the District is located when such is required for the protection of community college properties and interests, its students and personnel, and when specifically requested by appropriate state or local law enforcement officials.
(b) Peralta Police Services is located at the District Administrative Center, 333 East Eighth Street in Oakland, California. The telephone number is (510) 465-3514. The emergency numbers are (510) 465-7236 or extension 7236 from a campus phone. The officers are on duty eighteen (18) hours per day, seven (7) days a week.  By way of agreement between the Sheriff’s Office and the Peralta Community College District, local police agencies respond to calls for service only at certain hours as delineated in the memorandum of understanding.  The local police departments are:

	(1)
	Alameda Police Department
	(510) 522-2423

	(2)
	Berkeley Police Department
	(510) 981-5911

	(3)
	Oakland Police Department
	(510) 777-3211


2. Peralta Police Services together with the Dean or Vice President of Student Services of each college shall develop procedures and methods to encourage students and employees to report criminal actions and other emergencies occurring on campus.
3. Peralta Police Services shall report all crimes occurring on campus to appropriate police agencies, pursue cooperative relationships with municipal, state, and federal law enforcement agencies, and when requested, shall aid in any investigations or apprehensions on campus.


4. Student employees shall be encouraged to report crime on campus to Peralta Police Services and appropriate police agencies.

(a) Peralta Police Services shall periodically distribute appropriate written material to explain the importance of crime reporting and the procedure.

(b) Periodic public information displays shall be prepared by Peralta Police Services.

(c) Peralta Police Services shall make crime prevention presentations to student and employee groups at least once per term.

D.
Informing Students and Employees About Campus Security Procedures and Practices to Encourage Students and Employees to be Responsible for Their Own Security and the 

Security of Others
1. Peralta Police Services shall inform students and employees about campus security  

measures to encourage all persons to be concerned about a secure campus environment and to be aware of security concerns on the campus.

(a) Peralta Police Services shall develop programs and distribute materials about campus security procedures to students and employees. Security presentations will be conducted at appropriate times, including pre-enrollment and orientation visits.

(b) Peralta Police Services will develop appropriate publications about security topics, programs, procedures, and personnel.

2. Students and employees shall be educated as to their responsibility for personal security and for the security of others.

(a)  Education shall be through appropriate programs and educational booklets.

(b) The campus community will also be informed about security matters via the campus media.

E. 
Programs to inform Students and Employees About the Prevention of Crime
Peralta Police Services shall develop programs to inform students and employees about the prevention of crimes.

(a) Peralta Police Services shall work with the Dean of Student Services and appropriate employee organizations at each college in the development of these programs.  The College Dean is responsible for this process.
(b) Peralta Police Services shall also work with local law enforcement officials in securing appropriate written material, presenting programs, and developing regulations to implement this plan.

F.
Possession, Use and Sale of Alcoholic Beverages and Illegal Drugs and Drug Abuse Education Programs 

1. Students and employees are prohibited from bringing or using, alcohol or illegal drugs on campus or during any college activity. An exception to the alcohol possession and use rule may be made at the discretion of the Board of Trustees or designee in specific circumstances, and in designated campus areas, where permitted by law.

2. The Dean or Vice President of Student Services and Peralta Police Services shall develop appropriate materials to be distributed to all students and employees explaining state and federal laws on the use, possession, and sale of alcohol and illegal drugs on and off campus at college activities, and prepare educational programs on alcohol or drug abuse.

3. Students who violate state or federal law or college policies relating to alcohol or drugs on 
campus or at college activities off-campus where appropriate, will be referred to counseling and are subject to prosecution by local, state, and federal officials and are subject to discipline under the 
California Education Code or other applicable California statute.

4. Employees who violate state or federal law or the college policies relating to alcohol or drugs while on campus or at college activities off-campus where appropriate, will be referred to counseling and are subject to prosecution by local, state, and federal officials and are subject to discipline under collective bargaining agreements, California statute and campus policies.

5. All employees directly engaged in performance of work pursuant to the provisions of a federal grant or federal contract in excess of $25,000, and students who are Pell Grant recipients, must notify the college within five (5) days of any criminal drug statute conviction for a violation occurring on or off college premises while conducting college business or activities. The college shall within ten (10) days after receiving such notice, inform the federal agency providing the grant of such conviction, and within 30 days following the notification of the conviction if appropriate disciplinary action shall be taken against such employee or student. Employees or students may be required, at their own expense, to participate satisfactorily in a substance abuse or assistance or rehabilitation program.

G. 
Gathering Crime Statistics Concerning Crime on the Campus

1. Peralta Police Services shall be responsible for gathering of statistics concerning the occurrence of crime on campus which has been reported to campus security authorities or local police agencies.

2. 
Definitions

(a) "Reported" is defined as an official designation by a police officer,

public safety officials, or persons possessing authority to determine if a crime has

occurred.

(b) An "arrest" has occurred when a law enforcement officer has detained

an individual with the intention of seeking charges against the person for a specific

offense(s), and a record is made of the detention.

3. Statistics shall be compiled in accordance with the definitions used in the uniform crime reporting system of the Department of Justice, Federal Bureau of Investigation, and the modification of such definitions made by the Hate Crimes Act.

4. The following on-campus crimes and occurrences will be collected and reported (These definitions conform to California law):

(a) Murder: The unlawful killing of a human being, with malice aforethought.


(b) Rape: An act of sexual intercourse by the use of force or the threat of force, 

violence, duress, menace, threat of retaliation or use of authority or where the victim was unable to understand the nature of the act or otherwise unable to give knowing consent or otherwise prevented from resisting the act.
(c) Sexual Battery: The unlawful touching of an intimate part of a person by another while the victim is unlawfully restrained, or institutionalized for medical treatment and seriously disabled or medically incapacitated, by the accused or an accomplice, against the will of the person touched and for the purpose of sexual arousal, sexual gratification or sexual abuse.

(d) Aggravated Assault: An unlawful attempt to commit a violent injury on the person of another which involves any of the following: use of a deadly weapon, or force likely to produce great bodily injury; knowledge by the offender that the victim is a peace officer, fire fighter, emergency medical care personnel, transportation worker or custodial officer acting in execution of official duties; with caustic chemicals; use of a temporarily immobilizing weapon, or occurring on school property against a school district police officer.

(e) Burglary: The unlawful entry of a building, tent vessel, floating home, railroad car, cargo container, trailer coach, house care, inhabited camper, aircraft, mine or locked auto with the intent to commit a petty or grand theft, or any felony.

(f) Motor Vehicle Theft: The theft of a motor vehicle.


(g) Robbery: The taking of personal property from the person or immediate presence of, and against the will of, another, by means of force or fear.

(h) Arson:  The act of intentionally and maliciously destroying or damaging property through the use of fire.
5. Statistics concerning the number of arrests for these crimes shall also be reported.

(a) Liquor Law Violation:  Violations of laws or ordinances prohibiting the manufacture, sale, purchase, transportation, possession, or use of alcoholic beverages (with the exception of "driving under the influence.)"

(b) Drug Abuse Violations: Violations of laws prohibiting the production, distribution, and/or use of certain controlled substances and the equipment or devices utilized in their preparation or use.

(c) Weapons Violations: Violations of laws or ordinances prohibiting the manufacture, sale, purchase, transportation, possession, concealment, or use of firearms, cutting instruments, explosives, incendiary devices, or other deadly weapons.

6. Statistics will be gathered by Peralta Police Services for the period beginning January 1, 1989, through December 31, 1991, and any two preceding years for which the data are available and shall be published annually by Peralta Police Services in a document entitled "Annual Report."
(a) The report shall contain summary descriptions of all polices on crime awareness 

and campus security, and statistics concerning the crimes reported to the campus security authorities and local police agencies.

(b) The report shall be disseminated to students, employees, and other interested persons.

(c) The report shall be published in the college newspaper and a notification of its availability shall be published in newspapers of general circulation in the territory served by the District.

(d) The annual report shall be available at Peralta Police Services Office for distribution to persons who inquire about that report in person or by mail or telephone. The annual report shall be submitted upon request to the United States Secretary of Education.

H.
Monitoring and Recording Criminal Activity Occurring at Recognized Off-Campus Student Organizations Attended by College Students
1. Each college will monitor students' activities in off-campus student organizations attended by its students.


(a)  Each college will maintain a system of student organization recognition and accreditation for any off-campus student organization.

(b) Each college, through Peralta Police Services, will cooperate with local police agencies in monitoring any criminal activity occurring, or reported, involving recognized off-campus student organization’s activity attended by its students.


2.
If any problems occur related to off-campus criminal activity in off-campus organizations, Peralta Police Services will prepare a report with suggestions for resolving those problems.

Source of Law:
The Jeanne Clery Act

Approved by Board of Trustees: January 26, 1993

Last Revised:  March 23, 2007 


Policy 2.30  Free Speech and Orderly Conduct in the Peralta Community College DistrictPRIVATE 

The right of free speech is protected by the First Amendment.  Peaceful and lawful meetings, demonstrations, picketing, even non-violent "confrontations," are respected for the purpose of identifying and communicating points of view, interests, and disagreements.  People also have the right to present petitions, proposals, suggestions, and any other relevant information through non-violent means.  However, activities which prevent any college, any office or area, or any staff member from functioning are prohibited by law and violators will be subject to disciplinary procedures and legal restrictions.






Source of Law: 
Approved by Board of Trustees February 4, 1974



Last Revised:  May 29, 2007 

Policy 6.45  Enrollment Fee, Financial Assistance, and Deferred Payment Policy
The Education Code of the State of California mandates that each district governing board shall charge each student a fee for enrolling in credit courses.  Pursuant to the requirements of the Education Code, the following enrollment fee policy has been adopted by the Board of Trustees of the Peralta Community College District.

All students are required to pay the California Community College enrollment fee, as established by the State. Each College of the Peralta Community College District shall grant enrollment fee waivers, Board of Governors grants, and enrollment fee credits to all students who are eligible and who apply for this assistance.
A.
Time of Charges:

The enrollment fee shall be paid at the time the student is enrolled in class. Each College will provide a deferred payment plan to assist any student who is eligible under District-approved rules and regulations.




i. 







B.
Financial Assistance Awards
The Peralta Community College District Board of Trustees may grant enrollment fee waivers and enrollment fee credits. 

The Board of Trustees shall execute Board of Governors fee waivers to students who are eligible and who apply for this assistance.

C.
Deferred Payment Plan 
Each College will provide a deferred payment plan to assist any student who is eligible under District-approved rules and regulations.

Source of Law:

Education Code § 76300

California Code of Regulations, Title 5, §§ 58500, 58501, 58502, 58503, 58613
Approved by Board of Trustees:
Revised by Board of Trustees: April 23, 1991

Revised: June 9, 1988

Revised: XX

Policy 6.46   Nonresident Tuition Policy
The Education Code of the State of California mandates that each district governing board shall charge tuition to nonresident students.  These fees are determined annually based upon the district's prior year current expense of education as defined by the California Community College Budget and Accounting Manual.

Source of Law:

Education Code § 76140

Approved by Board of Trustees: 4/23/1991

Revised: 6/9/1998
Renumbered: July xx, 2006.
Policy 6.84  Non-Payment of Enrollment Fees, Other Fees and Obligations
The Peralta Colleges, under provisions of the Education Code and by appropriate rules and regulations, will withhold grades, transcripts, diplomas and registration privileges from any student or former student who fails to pay the enrollment fee or non-resident tuition.  Grades, transcripts and diplomas will be withheld from students or former students who fail to pay loans, fees, or other obligations which have been properly charged to him/her.  .) 

Any item or items withheld shall be released when the student satisfactorily meets the financial obligation.

Source of Law:
California Code of Regulations, Title 5, Section 59410.
Approved by Board of Trustees: 4/23/1998

Revised: 6/9/1998
Revised: XX 
Policy
4.11    Instructional and Other Materials Fees
Under the provisions of Title 5, Section 59400, it is the policy of the Peralta Community College District that students may be required to provide instructional and other materials required for a credit or non-credit course provided such materials are of continuing value to the student outside the classroom setting and provided such materials are not solely or exclusively available from the District.

Except as specifically authorized under the Education Code, students will not be required to pay a fee for any instructional or other materials required for a credit or non-credit course.

Required materials are defined as those which a student must procure or possess as a condition of registration enrollment or entry into a class; or any such material which is necessary to achieve those required objectives of a course which are to be accomplished under the supervision of an instructor during class hours. To assure compliance with Education Code and Regulation guidelines, all required instructional and other materials fees will be annually reviewed by the District Vice Chancellor.

The District may charge for class materials, as long as this covers only the actual material costs.  Prior student notice that there will be a class materials’ charge shall be listed in the course offering description or class syllabus.  The approximate amount of charges shall be listed, or a general description of what materials the charge will cover, shall be stated to give students as much prior information as possible, where known.  Examples of this materials’ charge may include large computer printouts for art classes, art class supplies, and multi-media class printing through the Print Lab.             
Source of Law:
Education Code § 76365

California Code of Regulations, Title 5, Section 59400
Approved by Board of Trustees: April 15, 1986

Renumbered: July xx, 2006.

Policy 6.45  Enrollment Fee PolicyPRIVATE 

The Education Code of the State of California mandates that each district governing board shall charge each student a fee for enrolling in credit courses.  Pursuant to the requirements of the Education Code, the following enrollment fee policy has been adopted by the Board of Trustees of the Peralta Community College District.

Except for those students eligible for the financial assistance program described in 6.45 (A), all students are required to pay the California Community College enrollment fee.

A.
Time of Charges:

Except for those students meeting the conditions of Section 6.46, the enrollment fee shall be paid at the time the student is enrolled in class.

B.
Enrollment Fee Schedule:

The enrollment fee charged each student enrolled shall be at the rate established by the Board as authorized by the applicable section of the Education Code.


1.
Semester and Quarter Units:


When a student is enrolled in both semester and quarter system classes, the enrollment fee charged each student shall be based on the system in which the student has the larger number of units.


2.
Fractional Units:


The enrollment fee charged for courses with fractional unit value shall be computed by multiplying the fraction times the applicable semester or quarter unit rate and rounding off to the nearest $.05.


3.
Variable Unit Classes:


The enrollment fee for students enrolling in variable unit classes shall be based on the number of units in which the student enrolls.



If the student later earns additional units, the student may add those units pursuant to the District policy for adding classes.  Any additional enrollment fee shall then be charged to the student. 

Source of Law:
Approved by Board of Trustees:

Revised by Board of Trustees: April 23, 1991

Policy 6.46  Nonresident Tuition Policy
The Education Code of the State of California mandates that each district governing board shall charge tuition to nonresident students.  These fees are determined annually based upon the district's prior year current expense of education as defined by the California Community College Budget and Accounting Manual.

Source of Law:

Approved by Board of Trustees: 4/23/1991

Revised: 6/9/1998

Policy 6.48  Non-Payment of Enrollment Fees, Other Fees and Obligations
Each College, under provisions of the Education Code and by appropriate rules and regulations, will withhold grades, transcripts, diplomas and registration privileges  from any student or former student who fails to pay the enrollment fee or non-resident tuition.  Grades, transcripts and diplomas will be withheld from students or former students who fail to pay loans, fees, or other obligations which have been properly charged to him/her.  (See also Board Policy 4.42.)

Source of Law:

Approved by Board of Trustees: 4/23/1998

Revised: 6/9/1998
CHAPTER II

ORGANIZATION FOR ADMINISTRATION

Policy 2.01 Basic Concepts

1. 
The District Chancellor/Superintendent is the executive officer of the Board of Trustees.

2. 
As such he is responsible for carrying out Board policy.

3.
Through established tables of organization, as approved by the Board, he may delegate detailed functions of administration. Current organiza​tion charts appear on the following pages.

4.
The delegation of duties and responsibilities in no way limits the responsibi1ity and the authority of the District Chancellor/Superintendent as the executive officer of the board.

​

Source of Law:

Approved by the Board of Trustees: 

Policy 2.02 Duties and Responsibilities of Management Staff
Following is the delineation of duties and responsibilities of the Dis​trict Chancellor/Superintendent and the College Presidents. The duties and responsibilities of other key administrative staff members may be found in the Procedures section of this Manual.

Source of Law:

Approved by the Board of Trustees:

Policy 2.05    The District Chancellor/Superintendent
The District Chancellor/Superintendent shall be employed by contract with the Board of Trustees.

Action on the contract for the Chancellor/Superintendent will be taken by the Board prior to the first of January of the last year of the current contract period.

The compensation of the Chancellor/Superintendent will be set by the Board at the time he is appointed, and the terms thereof shall be set forth in the contract for his services. The compensation of the Chancellor/Superintendent may be adjusted before the start of any school year.

Duties and Responsibilities

1. 
Directs the operation and administration of the District in conformity with Board policies.

2.
Formulates and recommends to the Board of Trustees new or revised policies and procedures for the operation of the District.

3. 
Serves as Secretary to the Board of Trustees, and attends all meetings of the Board.

4. 
Prepares the agenda for meetings of the Board of Trustees, receives all official correspondence, and writes official correspondence for the Board.

5.
Prepares and submits to the Board the annual budget for the District.

6. 
Through the office of business services is responsible for the control and administration of the budget.

7. 
Recommends the organizational structure of the District, the complement of staff, the classification and compensation system and implements the resulting Board-approved structure and organization. Approves the upward reclassification of positions consistent with Board and District policies and sets the salaries of employees consistent with the Board-established classification and compensation system.

8.
Maintains a continuous review of the educational program in cooperation with the Presidents of the Colleges and recommends modifications which will improve the scope and quality of the programs offered.

9. 
Establishes and maintains programs for recruitment, selection, development, and retention of competent personnel, both certificated and classified, for the District.

10. 
Approves the hire or promotion of academic and classified employees below the level of educational administrator and classified manager and signs contracts of employment for all employees, if applicable. Recommends terminations when appropriate. Approves termination of temporary employees. Accepts the resignation of all employees. Accepts the retirement of all employees who seek to retire from the District and receive District retiree's benefits, except for those employees who retire to avoid disciplinary action.

11. 
Assigns employees to all positions and directs, coordinates, and supervises their work through the administrative staff organization.

12. 
Establishes and maintains an effective program of public information for the District and the Colleges.

13. 
Maintains an active program of internal research as it is related to the development of the educational program.

14. 
Receives recommendations for, recruits, and appoints members of the community advisory committees in connection with curricular offerings of the Colleges.

15. 
Recommends to the Board on all matters relating to facility acquisition, including sites, buildings, and equipment necessary to house and equip the educational program of the Colleges.

16. 
Through the administrative organization, establishes accurate and complete record systems, including accounting for all funds, student attendance, and inventories of equipment of the District.

17.
Prepares and submits, when due, reports as required by the Board of Trustees, the State Department of Education, and other agencies.

18. 
Directs the preparation of official publications as necessary to provide public 
information concerning the District and the Colleges.

19. 
Represents the District in its relationships with other governmental agencies, including high schools and colleges of the District area.

20. 
Delegates to members of the administrative staff responsibility and authority in accordance with the pattern of organization for administration, though retaining accountability to the Board for all functions of the District and the Colleges.

21. 
Attends professional meetings as approved by the Board, and authorizes travel and professional conference attendance of all employees. Approves travel expenses for employees and student trustees. Submits the Chancellor's own requests for travel and related expenses to the Board President for approval.

22. 
Approves applications for special funded programs affecting the educational services provided by the District, accepts funds for special programs in the name of the District and enters into contracts for such program funding up to $100,000.

23. 
Enters into contracts for the purchase of goods and services as authorized by law in an amount not to exceed $51,000.

24. 
Signs the orders for payment of payroll and other expenditures of the District from the funds of the District.

25. 
Uses discretion to reject claims for money or damages against the District and notifies claimants of such rejection. Settles any claim, if appropriate, for an amount not to exceed $5,000.


Source of Law:

Revised by Board: 5/27/97
Policy 2.10 College Presidents

The President is directly responsible to the Chancellor/Superintendent of the District for the administration of the College in accordance with District and College policies and procedures.

General Requirements

The President of a Peralta College should provide outstanding leadership as chief administrative officer of a collegiate institution; should exercise effective judgment and display initiative, sophistication, maturity, and advanced professional development appropriate to that of a College President.  In addition, this individual should function effectively as a member of an administrative team, and should work well and evidence sensitivity toward persons at all levels with whom the President is associated.

Duties

1. 
Is responsible for the development of the College administrative struc​ture: implements, supervises, evaluates the day and evening educational program, and facility operations of other College year-round day supportive programs,

2. 

Is responsible for requisitions, preparation of all College publications, and the compilation of all reports and other data, as required.

3. 

Recommends facility requirements, including additional facilities or modifications to existing ones.

4.

Provides opportunity for involvement by major segments of the College in consideration and discussion of the development of College policy.

5.
Makes recommendations concerning all College matters and participates in the development of total District matters that affect the College, including policy recommendations for the College.

6. 
Is responsible for the supervision and evaluation as well as recommenda​tion for appointment, promotion, demotion, or dismissal of all personnel assigned to the College.

7.
 
Is responsible for all professional and classified staff assignments within the College.

8.
Is responsible for in-service training programs for faculty and staff.

9. 
Supervises the preparation of the College budget, administers the budget, and is accountable for its administration.

10. 
Within a framework of District coordination, is responsible for a program of effective community services and public information.

11.
Establishes appropriate College committees, represents the College at official meetings, and participates on other District and College commit​tees as necessary or assigned by the 

Chancellor.

12. 
Is responsible for campus safety and security.

13. 
Performs other duties as assigned by the Chancellor of the District.

Source of Law:

Approved by the Board of Trustees:

Revised January 21, 1974

Policy 2.45 Crime Awareness and Campus Security
It is the policy of the Peralta Community College "District" to comply with the letter and spirit of the Crime Awareness and Campus Security Act of 1990 (20 U.S.C., Section 1092 m) the "Act."

A.
Procedures and Facilities for Students and Employees to Report Criminal Acts and Other Emergencies at Each of the Four college and the Administrative Offices of the District and the Districts Response to Those Reports

1. The Department of Safety and Police Services of the District shall be primarily responsible for carrying out the mandates of the Act on each of the four colleges and the Administrative Offices of the District.

(a) The Department of Safety and Police Services, in consultation with the Colleges, will develop rules and regulations to implement these policies and to carry out its duties and responsibilities.

(b) The Department of Safety and Police Services shall, from time to time, file reports with the Board of Trustees of the District to comply with the Act, problems that have arisen in its enforcement, and the costs of carrying out its responsibility.

2. The Department of Safety and Police Services shall develop procedures and methods to respond to reports of crime and other emergencies throughout the District.

(a) The Department of Safety and Police Services shall investigate or make appropriate referral. of the occurrence of on-campus murder, criminal sexual assault, criminal sexual abuse, robbery, aggravated assault, aggravated battery, burglary, motor theft, and liquor law violations, drug abuse violations, weapons possessions, and other emergencies occurring on the campus which are considered to be a threat to the safety of students and employees.

(b) Police Services to security program.

The reports of these occurrences shall be reviewed by Safety and determine if ths information gathered can assist the District in its

(c) Timely reports shall bs made to students, employees and the colleges after such occurrences. The type and nature of the report shall be determined by the Department of Safety and Police Services. Notice of occurrences shall be placed on bulletin boards, in campus newspapers, and other informational dissemination methods designed to inform students and employees of criminal occurrences on the campus.

(d) The Department of Safety and Police Services and appropriate college organizations shall provide reasonable support services and resources to crime victims and to the victims' families.

3. In the event that a student or employee who has committed a crime on campus is subject to discipline by the college or District, the victim of the crime shall, at the discretion of the Director of Safety and Police Services, be permitted to obtain the results of that disciplinary proceeding, within three (3) days of the results of such disciplinary action or appeal, in accordance with California Education Code Section 76234. The alleged victim shall keep the results of that disciplinary action or appeal confidential.

4.
Definitions of students and employees.

(a) "Student" is defined as any person enrolled in one (1) or more courses of study for academic credit.

(b) "Employee" is defined as a part-time or full-time person with scheduled hours of employment on campus under the direction and control of the institution and its agents.

B. 
Security and Access to College and District Administrative Center Facilities and Security Considerations in Maintaining College and District Administrative Center Facilities
1. The Department of Safety and Police Services, in consultation with the colleges, will develop rules and regulations on access and security of college and District Administrative Center facilities, including parking, vehicle registration, and sign-in procedures.

2 The Department of Safety and Police Services shall inspect lighting, landscaping, and the college's physical plant (doors, locks, etc.) to determine what improvements, if any, need to be made for security on the campus, subject to available funds of the District.

3. The Department of Safety and Police Services will examine or cause to be examined all campus facilities to determine if any security concerns exist in those facilities.

4. 
Definition: Campus

(a) "Campus" is defined as any building or property owned or controlled by a college of the District within a reasonably contiguous geographic area, and used by a college of the District in direct support of or related to its educational purposes, or any building or property owned and controlled by student organizations recognized by the college.

(b) "Campus" shall also include any building or property utilized by a college of the District, such as satellite facilities, and including the District Administrative Center.

C.
Enforcement Authority of the Department of Safety and Police Services and the Encouragement to Students an Employees to Report Crimes to the Department of Safely and Police Services and to Appropriate Police Agencies


1.
Members of the Department of Safety and Police Services are conservators

of the peace. They work with local, state, and federal law enforcement agencies, and they seek to protect life and property, to prevent anti-social conduct, and to preserve a secure campus environment.

(a) Safety and Police Services officers possess all powers possessed by police officers in cities and sheriffs in counties, including the power to make arrests on ​view or by warrants of violations of state statu1es, city and county ordinances of the county in which the District is located when such is required for the protection of community college properties and interests, its students and personnel, and when specifically requested by appropriate state or local law enforcement officials.

(b) The Department of Safety and Police Services is located at the District Administrative Center, 333 East Eighth Street in Oakland, California. The telephone number is (510) 465-3456. The emergency numbers are (510) 465-3456 or extension 8236. The officers are on duty twenty-four (24) hours per day, seven (7) days a week. The local police departments are:

	(1)
	Alameda Police Department
	(510) 748-4508

	(2)
	Berkeley Police Department
	(510) 644-6743

	(3)
	Oakland Police Department
	(510) 238-3481


2. The Department of Safety and Police Services together with the Dean or Assistant Dean of Student Services of each college, shall develop procedures and methods to encourage students and employees to report criminal actions and other emergencies occurring en campus.

3. The Department of Safety and Police Services shall report all crimes occurring on campus to appropriate police agencies, will pursue cooperative relationships with municipal, county, state, and federal law enforcement agencies, and when requested, shall aid in any investigations or apprehensions on campus.


4. Student employees shall be encouraged to report crime on campus to the

Department of Safety and Police Services and appropriate police agencies.

(a) The Department of Safety and Police Services shall periodically distribute appropriate written material to explain the importance of crime reporting and how it is to be done.

(b) Periodic public information displays shall be prepared by the Department of Safety and Police Services.

(c) The Department of Safety and Police Services shall make crime prevention presentations to student and employee groups at least once per term.

D.
Informing Students an Employees About Campus Security Procedures an Practices to Encourage Students and Employees to be Responsible for Their Own Security and the Security of Others
1. The Department of Safety and Police Services shall inform students and employees about campus security measures to encourage all persons to be concerned about a secure campus environment and to be aware of security concerns on the campus.

(a) The Department of Safety and Police Services shall develop programs and distribute materials about campus security procedures to students and employees. Security presentations will be conducted at appropriate times, including pre-enrollment and orientation visits.

(b) The Department of Safety and Police Services will develop appropriate publications about security topics, programs, procedures, and personnel.

2. Students and employees shall be educated as to their responsibility for personal security and for the security of others.

(a) Education shall be through appropriate programs and educational booklets.

(b) The campus community will also be informed about security matters via the campus media.

E. 
Programs to inform Students and Employees About the Prevention of Crime
The Department of Safety and Police Services shall develop programs to inform students and employees about the prevention of crimes.

(a) The Department of Safety and Police Services shall work with the Dean of Student Services and appropriate employee organizations at each college in the development of these programs.

(b) The Department of Safety and Police Services shall also work with local law enforcement officials. in securing appropriate written material, presenting programs, and developing regulations to implement this responsibility.

F.
Possession, use and Sale of Alcoholic Beverages and Illegal Drugs and Drug Abuse Education Programs 

1. Students and employees are prohibited from bringing onto the campus, or using, alcohol or illegal drugs on campus or during any college activity. An exception to the alcohol possession and use rule may be made at the discretion of the Board of Trustees or designee in specific circumstances, and in designated campus areas, where permitted by law.

2. The Dean or Assistant Dean of Student Services and the Department of Safety and Police Services shall develop appropriate materials to be distributed to all students and employees explaining state and federal laws on the use, p9ssession, and sale of alcohol and illegal drugs on and off campus at college activities. and prepare educational programs on alcohol or drug abuse.

3. Students who violate state or federal law or college policies relating to alcohol or drugs on campus or at college activities off-campus where appropriate, will be referred to counseling and are subject to prosecution by local, state, and federal officials and are subject to discipline under the California Education Code or other applicable California statute.

4. Employees who violate state or federal law or the college policies relating to alcohol or drugs while on campus or at college activities off-campus where appropriate, will be referred to counseling and are subject to prosecution by local, state, and federal officials and are subject to discipline under collective bargaining agreements, California statute and campus policies.

5. All employees directly engaged in performance of work pursuant to the provisions of a federal grant or federal contract in excess of $25,000, and students who are Pell Grant recipients, must notify the college within five (5) days of any criminal drug statute conviction for a violation occurring on or off college premises while conducting college business or activities. The college shall within ten (10) days after receiving such notice, inform the federal agency providing the grant of such conviction, and within 30 days following the notification of the conviction if appropriate disciplinary action shall be taken against such employee or student. Employees or students may be required, at their own expense, to participate satisfactorily in a substance abuse or assistance or rehabilitation program.

G. 
Gathering Crime Statistics Concerning Crime on the Campus
1. The Department of Safety and Police Services shall be responsible for gathering of statistics concerning the occurrence of crime on campus which has been' reported to campus security authorities or local police agencies.

2. 
Definitions

(a) "Reported" is defined as an official designation by a police officer,

public safety officials, or persons possessing authority to determine if a crime has

occurred.

(b) An "arrest" has occurred when a law enforcement officer has detained

an individual with the intention of seeking charges against the person for a specific

offense(s), and a record is made of the detention.

3. Statistics shall be complied in accordance with the definitions used in the uniform crime reporting system of the Department of Justice, Federal Bureau of Investigation, and the modification of such definitions made by the Hate Crimes Act.

4. The following on-campus crimes and occurrences will be collected and reported (These definitions conform to California law):

(a) Murder: The unlawful killing of a human being, with malice aforethought 


(b) Rape: An act of sexual intercourse by the use of force or the threat of force, violence, duress, menace, threat of retaliation or use of authority or where the victim was unable to understand the nature of the act or otherwise unable to give knowing consent or otherwise prevented from resisting the act.

(c) Sexual Battery: The unlawful touching of an intimate part of a person by another while the victim is unlawfully restrained, or institutionalized for medical treatment and seriously disabled or medically incapacitated, by the accused or an accomplice, against the will of the person touched and for the purpose of sexual arousal, sexual gratification or sexual abuse.

(d) Aggravated Assault: An unlawful attempt to commit a violent injury on the person of another which involves any of the following: use of a deadly weapon, or force likely to produce great bodily injury; knowledge by the offender that the victim is a peace officer, fire fighter, emergency medical care personnel, transportation worker or custodial officer acting in execution of official duties; with caustic chemicals; use of a temporarily immobilizing weapon, or occurring on school property against a school district police officer.

(e) Burglary: The unlawful entry of a building, tent vessel, floating home, railroad car, cargo container, trailer coach, house care, inhabited camper, aircraft, mine or locked auto with the intent to commit a petty or grand theft, or any felony.

(f) Motor Vehicle Theft: The theft of a motor vehicle.


(g)Robbery: The taking of personal property from the person or immediate presence of, and against the will of, another, by means of force or fear.

5. Statistics concerning the number of arrests for the crimes shall also be reported

(a) Liquor Law Violation: Violations of jaws or ordinances prohibiting the manufacture, sale, purchase, transportation, possession, or use of alcoholic beverages (with the exception of "driving under the influence.)"

(b) Drug Abuse Violations: Violations of laws prohibiting the production, distribution, and/or use of certain controlled substances and the equipment or devices utilized in their preparation or use.

(c) Weapons Violations: Violations of laws or ordinances prohibiting the manufacture, sale, purchase, transportation, possession, concealment, or use of firearms, cutting instruments, explosives, incendiary devices, or other deadly weapons.

6. Statistics will be gathered by the Department of Safety and Police Services for the period beginning January 1, 1989, through December 31, 1991, and any two preceding years for which the data are available and shall be published annually by the Department of Safety and Police Services in a document entitled "Report on Crime on the Campus."

(a) The report shall contain summary descriptions of all polices on crime awareness and campus security, and statistics concerning the crimes reported to the campus security authorities and local police agencies.

(b) The report shall be disseminated to students, employees, and other interested persons.

(c) The report shall be published in the college newspaper and a notification of its availability shall be published in newspapers of general circulation in the territory served by the District.

(d) The annual report shall be available at the Department of Safety and Police Services Office for distribution to persons who inquire about that report in person or by mail or telephone. The annual report shall be submitted upon request to the United States Secretary of Education.

H.
Monitoring and Recording Criminal Activity Occurring at Recognized Off-Campus Student Organizations Attended by College Students
1. Each college will monitor students' activities in off-campus student organizations attended by its students.


(a)
Each college will maintain a system of student organization

recognition and accreditation for any off-campus student organization.

(b) Each college, through the Department of Safety and Police Services, will cooperate with local police agencies in monitoring any criminal activity occurring, or reported, involving recognized off-campus student organizations activity attended by its students.


2.
If any problems occur related to off-campus criminal activity in off-campus

organizations, the Department of Safety and Police Services will prepare a report with suggestions for resolving those problems.

Source of Law:
Approved by Board of Trustees: January 26, 1993


Policy 2.30  Orderly Conduct in the Peralta Community College DistrictPRIVATE 

The right of free speech is basic to all social freedoms.  Peaceful and lawful meetings, demonstrations, picketing, even non-violent "confrontations," are respected for the purpose of identifying and communicating points of view, interests, or disagreements.  People also have the right to present petitions, proposals, suggestions, and any other relevant information through non-violent means.  However, activities which prevent any college, any office or area, or any staff member from functioning are subject to established disciplinary procedures and legal restrictions.

The California Attorney General has stated:


"Many current demonstrations directed against a governmental policy are classic expressions of the right to 'peacefully assemble for a redress of grievances.'  Speakers frequently demand a change in governmental policy, foreign or domestic, and challenge the government to adopt a different position.  More recently, private business has been the target for demons​trations.  Whether public agency or private business, the courts forbid interference with the lawful exercise of free speech in the absence of misconduct.


"On the other hand, when an extra element is added to free speech -- conduct -- the justification for free speech may disappear....if those who in the exercise of their right to freely speak, couple their speech with conduct which trespasses on the rights of others, the speech is no longer an attempt to inform but rather an attempt to compel.  Interfering with traffic, disrupting pedestrians, blocking public buildings, this cannot be condoned in the name of free speech.  The First Amendment protects exposure of ideas as indispensable to a free society.  But the citizenry must have the same freedom to reject ideas."

Professional staff members, including faculty and administrators, are respon​sible for the effective operation of the Peralta Colleges and other Peralta activities.  The responsibility for making decisions necessary to maintain the functions of the District in a legal and peaceful manner will be met.*

While disruption, harassment, intimidation, violence, or threats of violence of any kind directed at persons or facilities will not be condoned, the right of advocacy and free expression will be nurtured and broadly protected.

Source of Law: 
Approved by Board of Trustees February 4, 1974

__________

*A statement to be used in dispersing individuals causing disruption of college functions is included in the Procedures Manual.
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