New Building
Currently, the shortage of qualified allied health workers is reaching a critical mass in California and our community.  And, it is predicted that the shortage of allied health workers especially Registered Nurses, Radiation Technologists, Laboratory Technicians and Respiratory Therapist will continue for the next several decades.   It is imperative that the district provide additional and permanent space to respond to the need in our community for qualified allied health workers.   

By educating the students in the community we serve in the allied health fields, we will have provided the resources for thousands of students in our community to move from the ranks of unemployable to those with the skills to obtain high paying and rewarding careers that will give back to our community.
Unfortunately, the renovated of Building D will not provide the space needed to address the shortage of allied health workers in our community. We currently lack sufficient space to maintain our current allied health programs.   The renovation plans do not provide any space for the development of desperately needed new allied health programs and the expansion of our current.  Since most allied health programs are strictly regulated by governmental entities, we risk losing our current accreditation and losing the ability to obtain accreditation of all of are allied health programs.  If the district does not respond to the workforce needs of our community, we will have failed in our mission in a vital area.  This could have a lasting impact on the health and well being of our community. 
Registered Nursing

Recent reports indicate that California is finally making progress in averting a continuing public health crisis because of a serious shortage of registered nurses statewide and nationally.   In 1997 California ranked 50th in the nation in numbers of RN’s per 100,000 in population.    Researchers at UCSF and the Public Policy Institute estimated that an additional 43,000 RN’s would be needed by 2010 and an additional 74,000 would be required by 2020 to maintain a stable rate of RN’s to population in California.   According to this study funded by the Health Resources and Service Administration (HRSA) Bureau of Health Professions, it was predicted that the demand for RN’s would rise rapidly over the next two decades as the population of California both aged and increased.

In response to the shortage of Registered Nurses in our state and community, Merritt College has doubled the number of students admitted into our associate degree nursing program.    Evan when we admitted less than half of our current enrollment, we did not have sufficient classrooms, office space and laboratory space to serve the students in our program.    The insufficiency of our program resources has been cited by the Board of Registered Nursing during the last three accreditation visits.   In order to provide essential space for a new simulation laboratory, a large classroom, and a student success center, the program applied for grant and received funds to purchase and renovate three portable temporary buildings.   
In August of 2006, the Center for California Health Workforces Studies at UCSF forecasted that by 2012, every region in California would face a shortage of RN’s.   And, by 2030, most of Central and Northern California will have a 30% shortage of registered nurses 30.   The study predicted that California would need 100,000 to 120,000 more registered nurses than would be available by 2030. It was noted that for the Bay Area and Los Angeles, the challenge would come from needing to meet the needs of a growing aged population. 

More recently (June 2007) , a report released by Elizabeth G. Hill, California’s Legislative Analyst predicted that California would only have a shortage of 12,000 RN’s instead of the previously forecasted shortage of 29,000 by 2014.   Even with a shortage of only 29,000, it will be a challenge averting this crisis.

Along with the predicted nursing shortage or registered nurses, there is an even greater shortage of under represented minority RN’s both nationally and in California.   

In a study conducted in 1998 by University of California, San Francisco Center for California Health Workforce Studies, it was found that Latinos represent 30% of the population in California but only 5% of the active California RNs. African Americans are 7% of the California population and 4% of the RN population.   The study suggested that improving the overall educational attainment of minority students is critical to increasing the number of underrepresented minorities in registered nursing.   Merritt College ADN program has been highly successful in educating minorities.   Over 75% of the students admitted to our program, successfully complete the program and become licensed are underrepresented minorities.    
1. Because of insufficient space (and faculty), students are often lined up outside the skills laboratory during the pre-clinical portion of the program, waiting hours for their turn in the skills laboratory.   Faculty end up working long passed their assignment without compensation in order to serve these waiting students.

2.  The program lacks the classroom space to teach the five different classes going on simultaneous at the college, because the all of the classes have to be scheduled to allow our students to attend the clinical laboratory sessions at local hospitals and medical centers.  This results in our classes spread through out the campus. Often, a class must move two or three times during the four to five hours of class, because it 
3. Hourly faculty does not have assigned office space and full time faculty share office the inadequate office space.    The BRN found the program non compliant because of the lack of office space to meet with our students.   Creating additional space for our students to meet with faculty individually and in small group in a portable building is difficult because staff and students using the portables do not have access to regular telephones, 
4. Due to the new technology and state of the art simulations available to nursing students, it has become necessary to have a second skills laboratory for simulations housed in a portable temporary building.    Housing a high tech simulation laboratory in portable buildings is problematic because of the problems with security,     Because of the inability to control extremes of temperature putting the costly simulation equipment at risk and reliable internet access and telephone service.   
Respiratory Therapy:

In April 2006, the Department of Consumer Affairs and the Respiratory Care Board of California contracted with the Institute for Social Research (ISR) at California State University, Sacramento, to conduct a study to forecast the state’s Respiratory Care Practitioner (RCP) workforce needs.  The Social Research Institute published the results of this study in June of 2007.  Based on this comprehensive study, the Institute for Social Research felt that there were several factors that will create serious shortages of RCPs available to meet the needs of the California population.
These factors were: First, the age distribution of the existing RCP workforce indicates that a significant number of them will be eligible for retirement in the near future.  Second, the current graduates entering the profession are older individuals starting a second career, thereby exacerbating the previous situation.  Third, California’s population appears to be growing a disproportionately larger number of 65 and older individuals who require an especially large portion of available respiratory care services.    

It was noted in this report that in California there are more that 24,000 licensed respiratory care practitioners.    However, many of those licensed are not currently active in the profession.  According to data obtained from the Bureau of Labor Statistics, the Office of Occupational Statistics and Employment Projections; and the California Employment Development Department, Labor Market Information; it is estimated that by 2012 the number of RCPs needed in California will increase by 40%.    

The ISR created a model to forecast California’s RCP workforce needs.   Their estimations considered how many people are getting their RCP license, how many are leaving through attrition, and how many are ready to retire (the ISR assumed that retirement occurs at age 70).   They used three assumptions in their projections: 1.) Worst Case Scenario with a 0% growth rate resulting in 747 new licenses every year; 2.) Mid-Range Scenario with a .8 % growth in new licenses from the base year of 2005-2006 resulting in new licenses totaling 836; and 3.) Best Case Scenario of a 1.8 % growth in new licenses from the base year 2005-2006.   The demand model took into account the predicted ages of Californians in the future and the concept that different age groups use RCPs at different rates.   It was also assumed that the use ratios will remain constant in the future.   It was found that demand for licenses into the future exceeded supply of licenses under all three growth projections.    Under the 0.8 % growth pattern, in 2015 the RCP workforce will be short 839 licenses. By 2020, the deficit almost doubles and by 2030, the deficit almost doubles again.

The report goes on to state that:  “The combination of the disproportionately large growth of those 65 and over, coupled with their higher level of consumption of respiratory care services will result in a inability to meet current staff to patient ratios without mechanisms to significantly increase the growth rate of the profession.” 

In a report released in November of 2007 by a study sponsored by the Campaign for College Opportunities (a coalition of business, labor, and education leaders) and funded by Kaiser Permanente and the California Wellness Foundation, it was concluded that the overall shortage of health-care workers is reaching a critical mass in California.  Like previous studies, this study found that California’s older than 65 populations is the state’s fastest growing group and is expected to increase by 75% between 2000 and 2020.  For the age group between 65 and 97, it predicted that health expenditures will increase fourfold and will create a corresponding need for allied health professionals including emergency medical technicians, radiology technologists, and respiratory therapists.  They cited the lack of capacity in California’s colleges to train and educate enough people to meet the demand for allied health professionals as the greatest limiting factor in increasing the numbers of allied health professionals to meet this increased demand. 

Currently, there are twenty-nine respiratory therapy programs approved by the California Respiratory Care Board.    The vast majority of programs are in Southern California.  Ohlone College, Skyline College, Napa Valley College, and Foothill College are the only programs in proximity to the Peralta District that have respiratory care program approved by the California Board of Respiratory Care

The plans for the renovation of Building D do not provide for any space for a respiratory therapy program.    In the last few years almost every health care provider in our community has requested that Merritt College develop a respiratory therapy training program.    We have obtained funding for the development of a respiratory therapy program with the goal of opening an accredited program by the fall of 2009.   We obtained funds to pay faculty for the development of curriculum and other accreditation requirements, the purchase of the costly equipment necessary for the clinical laboratory; we do not have any space available to house this program.  In order to meet the accreditation requirements for a respiratory therapy program we will need offices for the program and faculty, classrooms and simulation laboratory.    Because the equipment needed for a respiratory therapy program is very different from the equipment of a pre-licensure registered nurse program or radiation therapy program, there is no way to share laboratory and classroom space with other allied health programs that are already adversely impacted by their current lack of space.

Radiologic Technology:   Please insert 
Science Pre-requisites:

Most of the allied health programs require that our students satisfactorily complete coursework in anatomy, physiology, and microbiology.    Each year these classes must turn away large number of students because of lack of laboratory and classroom space.   Hospitals recognizing that the bottleneck faced by future nurses due to a shortage of  core biological courses, have agreed to fund these classes for their employees.    Because of the lack of laboratory space, these courses could only be offered on weekend evenings.   
Despite the inconvenient class hours, these classes were packed with enthusiastic students desiring to further their career.
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