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C S urce as our third-party administrator-
nefits Resources

CORESOURCE

A Trastierf Comfrany

Today, CoreSource administers benefits for more than 700 self-funded employers
across the United States. In 2009, we processed approximately $3 billion in claims for
some 1.1 million plan members. From nine claims and customer service offices across
the country, CoreSource delivers customized benefit solutions to self-funded groups
seeking comprehensive, cost-effeclive care.

CoreSource, ranked among the nation’s largest employee benefit administrators,” offers
benefit administration and health management services to self-funded employers, state
high-risk pools, public retiree plans and other large clients- The majority of our groups
are between 300 and 500 employee lives; and average claim turnaround time is 14
calendar days from the receipt of a claim.

A recent Readers Choice 2010 survey for Business Insurance named CoreSource, the
Silver Circle winner for Best Third-Party Administrator. Since 2005, Business Insurance
readers have voted for leading companies that they believe offer the best combination
of service, value, quality and innovation in each of 18 categories, including

Best Third-Party Administrator - Employee Benefits.
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Fixed Adﬁ_‘minis?traﬁ_ve. Costs -
Claim Administration

Stop loss — insurance on insurance.

a We pay the first $170,000 of a claim and get
reimbursed for amounts expensed in excess of
'$170,000.

« Network Access Fee (Amhem Biue Cross,
etc)
Claims

Actual Paid Claims

Medical
m Prescriptions

m Reserve for claims incurred but not re norted, also
known as the run out
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PSW Benefit Resources
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Considerations of Partnering with California-Public

Employees |
PSW E

Retirement System, CalPERS-

Benefits Resources

CONSHDERAT!ONS

Would only apply to aclive employees—mughiy half
of the population

Would mean reduction to current/renewal benefits
Would increase cost over current Health

Maintenance Organization (HMO) and Preferred

Provider Organization (PPO) rates
Ease of entry into CalPers Partnership
Ease of exit from CalPers Coordination

PCCD would still have claims run out expenses if
we eliminate current self funding plan 'for actives
= Run out cost is about $2m

» Expenses would run concurrently with premium costs
for a fully insured pian

PCCD Trustee Work Session May 2011 ' 10



BENEFITSCOMPARISON

PERALTA COM M UNITY COLLEGE DISTRICT

HM O PPO

sioolsloo

HM O PPO

$500

100% /80%

80%/60% .
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Cmg Qﬂ%f&lii@ﬁ& of Employee Premium Contributio
ageﬁﬂ Upon Seﬂary Banding-
" E SOUrces

Benefit Re

= Also know as
» “Sliding Scale Premium Banding”
, “Progressive Premium Schedule”

Considerations
» What salary band criteria would PCCD
use?
Pro & Cons

@ Fair vs. Arbitrary bahding

= Pay raise may create additional benefit
expense to employee

= Administrative complexity of multiple
‘employee premium contribution schedules

PCCD Trustee Work Session May 2011 12



xpected to add about 2% to
benefits budget for most
employers-too soon to tell b
sources |
See Exhibits
Exhibit A:

m CoreSource Timeline Health Care
Reform 2011

- Exhibit B:

 Kaiser Timeline Health Care Reform
2011

/ most
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Cost savings Sirategies
impiem@ntﬁed or under Consideration
PCCD-Benefits Office

How do we control our escaiatmg benems
costs —

= What have we c@nsadered expiared or

ampiemented’?

\ Implemented | Bavings | When
spendant Audit : 800 000 2010
edicare O Federal Drug Subsidy Pragram 1 mnmm 2005-2009
‘aluntary Egily F%smremantmaatgnamn - | 2000000 -k
ymerican Recovery and Reinvestment Act-COBERM Subsidy | -~ &1, ﬁiiﬂil 2010-1011

Antleipaled N 1 N
arly Retiree Reinsurance Program (ERRP) ' ____Bogoon 2011
fedicare D Federal Drug Subsidy Program 200,000 2016

1. Increasing cash-in lieu beneﬂt from $30/mo to
$300 per employee;

g 122 eligibles did not submit a claim to CoreSource
during the period 06/09 — 11/10.

».  Changing Employee Assistance Program vendor
to a provider who includes a wider variety of
services at current cost.

PCCD Trustee Work Session May 2011 14




Salifornia Community College Surveys —
PSW Benefits Resources

See Exhibit A: Statewide Benefits Survey of 20 California Community College Districts (1/11)
‘See Exhibit B: Bay 10 Benefits Survey (5/11) ‘

Community College Districts a  Questions ,
included in the survey: . What percent of budget is spent

1. Peralta on medical and dental benefits

2. £l Camino 2. ls there an employer cap on

3. Chabot Las Positas . benefits .

4 Marin : 5. What medical plan and dental

5 San Mateo plan networks do you use

5 ' San Francisco 4, What are your plan features

7: Ohioné 5. Whatis your premium s‘:ru_cture

5 Eoothill DeAnza 8. gg V\ygitzi eo;fer lifetime benefits for

j@ \?\?;S’;Jsls;;vergreen 7. Do you offer benefits to adjuncts

19, San Bernardino

12. San Diego

13. Pasadena

14, Los Angeles

15, Fresno

16. - Venlura

17. Grossmont

18. Coast _

19. Mt. San Antonio

20. Riverside

PCCD Trustee Work Session May 2011
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ffice Services-

r Services
unications
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“Univers-amvaiiabiﬁiy Co cepz‘
Collective Bargaining Agreements |
» Local 39
- SEIU 1021 |
- Peralta Federation of Teachers
ER!SA (for Health & Welfare Plans)

© Emp!oyee Retirement Income Security Ac‘t (ER!SA)
Establishes baseline uniformity in the application of benefits
= Qualifying Evenis, COBRA

Tax Deferred Savings Compirance due to tax reform 2009
on benefit plans under IRS Codes 403(b) & 457

Anticipate, Recommend, and Implement Cost-Effective
Plan Design Enhancements or Refinements

Monitoring of our business partners; Kaiser, CoreSource,

Delta, United Health Care Dental & United Health Care

\/ISIOﬂ ING/Reliastar, Benefit Dynamics, Great America

Eenefat Plan Administrators (Tax-Shelters), Anthem Blue
ross

Monitoring eligibility of employees and de.pesn.d;ems; purge
records

F’CCD Trustee Work Session May 2011 17



Dependent Audit resulting in $800,000 savings

Realigning our billing groups to ensure more accurate
reporting for our different populations

Medicare Subsidy approval for the Medicare Drug
program and Early Retiree Reinsurance Programs
without extra expense 1o the District

Tax-deferred plan compliance as a result of on-going
tax reform legislation

Increasing employee awareness and empowerment

through
m  Newsletiers
& Website

B Workshops
om Home Mailings |
Leveraging our partners to support the PCCD
Foundation |
Effectively using PSW Benefit Resources for daily.
claims and calls and other administrative support

PCCD Trustee Work Sessich May 2011
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Survey Resl

Question on the survey-

Results Summary

How can we improve the morale, employee engagement &
empowerment through education?

Most popular workshop topics suggested from respondents
nTax-deferred Investment Planning

al.ong Term Care Insurance

mirusts & Estate Planning

Review Open Enrolliment Announcement

If we were to raise the cash in-lieu of benefits amount from
$30/month to $300/month, would you opf-out of Peralta
benefits, provided that you establish that there is other
coverage?

29 would opt out

. Currently 12 active empioyees are opting out of both medical and c&enta! coverage

Dor’t know the value if the 29 are non users of the plan anyway

There are currenily 122 CoreSource pariicipants who have not filed
months.

aclaim in the last 12

Peralta offers an Employee Assistance Program (EAP) intended
to provide assistance outside of your primary medical plan.
Through the EAP, benefit-eligible employees have access to

private and confidential referral services to help support work-life

needs.
Were you aware of this beneftt?

alvlost aware, but seldom use it.
wlVlany think that the EAP is fine the way it is
We are iooking for an EAP which can provide additional services (i.e job readiness})

What additional features would you like included in a well -
rounded Employee Assistance Program (EAF)?

Employees need support with:
sPre-retirement Planning
aWills Trusts & Estates

“mStress Relief

aFinding a cure for liver/lung cancer
=Wants the Benefits Office to be the EAP

We have used the EAP for Manager Training, Grief Counseling, Professronal Day Workshops,
Healthy Cooking Demonstrations & more.

Annual end-of year community building activity-
What would you prefer?

al.ocal Pichic
rCounty Fair
Due to budget crisis lets work through the PCCD Foundation

The Benefits Office is looking at strategies to improve employee
involvement in wellness resources avallable through Kaiser and
CoreSource —

What suggestions do you have to increase participation?

sMore Email 47%

sMore communication from our union 25%

aMore Noontime Brown Bags Held at The Campuses 46%

aGive Staff Development Credit

=BG Incentives ' ‘
There are tax implications if incentive is too big-Remember the weight loss competition,

Promote campus based walking groups
25




Annual Fall Benefits Fair | |
Opportunity where we offer on-site health screens
» Cholesterol Checks
o Blood Pressure Checks
» Body Mass Index measurement
Case Management through CoreSource
Wellness program is required in order for us {o be

eligible for the federal Early Retiree Reinsurance
Program (ERRP) subsidy

The PCCD Benefits Office would like to partner with

PCCD Nursing Staff to synergize resources and to
build a healthier community.

PCCD Trustee Work Session May 2011
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Brokerage services for group insurance plans

Negotiate Rates & Fees with Carriers and Vendors
Negotiate and Resolve Escalated Issues

Maintain Insurance Company, State Legislation and
Federal compliance

Offsite Benefits Department

Day-to-day claims resolution

Telephone access

Website intra-net creation and ongoing support

Other projects (surveys, newsletters, open enroliment

support, creating materials and pmv:dmg assistance,
support of wellness program) |

Support to our amemaﬂ and external business
partners

Oversee large céalms refunds above stop loss back
to Peralta.

PCCD Trustee Work Session May 2011 ' | 28



Then, Now & In The Fu

Benefits

ture

Then Now In the future
2005 2011 2012 2014
Health Care Reform Minimal Cover dependents to Prepare to mPre existing
’ ; age 26 accurately report | exclusions go
commit value of benefits | away
- on w-2
ment aPlan
maximums
‘ from the eliminated
Wellness benefits | Means to control costs and maintain eligibility for federal subsidy
. programs :
office

information /Technology

Customer service

Online enroliment and
de-enrollment for most
benefits

+ More
electronic
interface with
vendors required
for hill
reconciliaton

+Emp|0yee
Online
enrollments

Broker services highly
utilized

Continued use of
brokers as
claims resolufion
agents

Ongoing use of
brokers’ as
claims resolution
agents '

“Accounting/
‘Payable

. Electronic Communication-

Wesbite Utilization pcGD Trusts

mReceipt & Record
$1m

sPrepare hills

mManage a $25
spending plan

+Rely on electronic methods for
timely record keeping

re Work Session M

Employee Education

Highly used
ay 2011

Continued use

29

Quarterly workshops

More workshaps at the campus




Exchibit A
THE BAY 10 COMMURNITY COLLEGE DISTRICTS EMPLOYEE BENEFITS SURVEY COMPARISON -

RENEWAL DATE September 1 July 1 July 1
HMO FPO HMO PPO HVIO PPO
5100/$100 5500 ?
100%/80% 809%/30% 80%/80%
$10/$15 $5/515/%45 $5/515 -
(30 days) {20 days) {30 days)
510 80% $25
after deductible
$35 80% §75
after deductible
$10/$15 55/515 55/515
(100 days) (30 days) (30 days)
$10 $5 515
535 550 $50
0- -0- 5100
7/1/10 7/1/10
5561 SG66 5570-5784 $1,163 4453-5706 5751
$1,122 51,489 $1,128-51,568 52,326 $906-51,454 51,548
$1,587 52,237 $1,692-$2,589 53,838 $1,282-51,911 $2,034
Same as Same as Only for ees with 50% load. Same as full-time eas -available for
full-time ees full-time eas Same benefits as full-time ees ees w/l2+ hrs. per week
50% or 0% 50% or 0%{Fac.} Only for 50% load @ pro-rated Pro-rated basis
{Fac.) 50% - 50%-100% pro- basis
100% pro- rated (non-Fac.)
rated {non-
Fac.}
55% 45% 95% 5% 75% 25%
VISICN
5175 $10 55 S10
Allowance 12/12/12 mos. 12/12/12 mos. 12/12/12 mos.
w/Medical w/Medical 7/4/10
513 513
$27 527
S40 543
Same as Same as Same benefits as full-lime ees Same as full-time ees available for
Vedical Medical w/ 50% load ees with 12+ hrs./weel
Same as Same as Pro-rated Pro-rate
Medical Vledical
DENTAL
DMO PEO DMO PPO DMOC (N/A) PPO
(N/A)
-0- -0- -0- o -0-
100% 100%/100%,50% 70%/80%/90%/ 1 70%/80%/90%/100%
after Copays 100% Coverage Coverage based on yrs.
based on yrs. of of employment
employment
Unlimited 51,500 52,000 51,000
52,250 Copay 51,000 5500 - 52,000
(Adult Child) (Child Only) (Adult + Child) (Adult + Child}
7/1/10
$25 S65 $65 $70
S40 5111 5130 5119
561 5169 5192 $182
Same as Same as Same as full-time ees Same as full-time
full-time ees full-time ees with 50% lead ees
100% (Fac.) 100% (Fac.) paid Pro-rated Pro-rated
paid Pro- Pro-rated for
rated for (non-Fac.)
{non-Fac.}
5% 95% I 100% [ 100%

| LIFE INSURANCE

$.32/$1000 for 1-1/2 x
Base Annual Earnings

$28/mao. for $140,000/ee with
age-rate tiering for benefits @
age 40+

- $7.15/month for $50,000
per employee

7

1
10

52.24 per employee

$6.73 per employee

May 16, 2011
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THE BAY 10 COMMURNITY COLLEGE DISTRICTS EMPLOYEE BENEFITS SURVEY COMPARISON

yjl

January 1

RENEWAL DATE September 1
HMO PPO HMO PPO HMGC PPO
$100/$100 $350 in-ntwrk - $500
$750 out ntwrk
100/80% 90/70% 80%/60%
510/$15 510/$25/550 §5/515/545
(30 days) {30 days) - ----{30 days)
$10 $25/$30 420
Specialist
$35 5100 550
$10/515 §5/510 55/515
(100 days) {30 days) {30 days)
510 520 $15
535 550 S50
-0- -0- Q-
' Unit/Composite | Unit/Composite
5561 5666 $1,067-51,247 $1,720 $570-5676 5894
51,122 51,489 §1,067-51,247 51,720 $1,138-51,351 51,788
51,587 52,237 §1,067/51,247 $1,720 51,479-51,756 52,324
Same as Same as 50% positions - only for 50% positions ohly
full-time ees full-time ees Classified w/same coverage as w/ full-time ee benefits
full-time ees
50% or 0%({Fac.) | 50% or 0%(Fac) | Pro-raied Pro-rated 50% positions
50-100% pro- 50-100% pro- Faculty-only paid @75%
rated (non-Fac.) | rated (non-Fac.} | Kaiser option N/A for Fac.
55% 45% 65% 35% 80% 20%
VISION
5175 510 510 §15
Allowance 12/12/12 mos. 12/12/24 mos. 12/24/24 mos.
w/Medicai w/Medical Unit/Composite
517 $14
517 514
517 514
Same as Same as Classified — same as Medical Same as fuil time-employee
Medical Medical Facuity — Not available
Same as Same as Pro-rated for Classified Pro-rated
Medical Medical
DENTAL
DMO PPO DMO (N/A) PPO DMO (N/A) PPO
-0- -0- -0- -0-
100% 100%/100%/50% 70%/80%/50%/ 70/80/90/100%
after Copays 100% Coverage Coverage based on
based on yrs. of years of
employment employment
Unlimited $1,500 $1,500 in ntwk 781,500
$1,7000ut ntwk
52,250 Copay 51,000 51000
{Adult + Child) {Child Only) (Adult + Child) -0~
Unit/Composite
525 565 5120 $121
540 5111 $120 5121
$61 $169 $120 $121
Same as Same as Classified: same as Medical Same as full-tirme employee
Full-time ees Full-time ees Faculty: Not available
100% (Fac.) 100% {Fac.) Pro-rated for Classified Pro-rated
paid Pro-rated paid Pro-rated
for (non-Fac.) for (non-Fac.)
5% 95% | | 100%

$.32/51000 for 1-1/2 x

$9.00/mo. for 550,000 per

Classified @ $30,000/&mployee @
$7.50/me. Employer paid.

Base Annual Earnings employee
Certified @ 550,000/Employee
$12.50/mo. Employee paid.
: 7 5 N/A
$2.24 per employee $3.10 per employee

May 16, 2011

Pg.20f5




THE BAY 10 COMMUNITY COLLEGE DISTRICTS EMPLOYEE BENEFITS SURVEY COMPARISON

RENEWAL DATE September 1 ebruary 1 July 1
HMO PPO HMO PPO HMC PRPO
5100/$100 S0 in-network, 5250
. $500 out network
100%/80% 80%/70% 100%/50%
$10/515 $10/$15/$35 $5/$20/$45
{30 days)
510 $30 15% after
deductible
$35 §50 15% after
deductible
$10/515 - $20 $5/$15 ar
{100 days) $20/%45 — -~
(30 days)
510 520 Fac. 515 or 520
$15
Classs.+Admn
$35 535 5100
i 0- $100 or $150
5561 - S666 $576-5589 51,418 $505-5580 51,111
51,122 51,489 $1,152-51,178 52,837 $1,009-51,178 52,179
51,587 52,237 $1,532-51,567 $3,773 51,428-51,666 53,056
Same as ' Same as Part-time Faculty - only Kaiser Same as full-time ees
full-time ees fuil-time ees Same as full-lime ees for all others with 50% load
Not available for Faculty
50% or 0% 50% ar 0% (Fac) Same as
{ Fac) 50-100% 50-100% pro- Pro-rated full-time employees
pro-rated {non- | rated (non-Fac.)
Fac.)
55% 45% 70% 30% 90% 10%
VISION
175 510 515 510
Allowance 12/12/12 mos. 12/12/12 mos. 12/24/24 Months
w/Medical w/Medical Composite/Unit Rate w/Medical
516
516
516
Same as Same as Not Available Same as full-time employees
Medical Medical ' with 50% load
Same as Same as N/A Same as
Medical Medical full-time employees
DMC PPC DBMO {N/A) PPO DMO (N/A) PPO
-0- -0- -0- -0-
100% 100%/100%/ 70%/80%/90%/ 100%/90%/
after Copays 50% 100% - cover based 80%,/50%
on yrs. emplayment
Unlimited ~ $1,500 $2,000 $2,500
$2,250 Copay 51,000 52,000 52,500
(Adult + Child) (Child Only) {Child Only) {Adult + Child)
Composite/Unit
525 $65 $148 $1,550/Yr.
540 - 5111 $148 [ TST,550/vr.
561 5169 5148 $1,550/Yr.
Same as Sameas Facufty —nat Same as full-
full-time ees full-time ees covered except time ees
5400/ year allowance w/50% load
100% Fac.) pd. | 100% (Fac.) pd. |~ Pro-rated - e--Same as full-
Pro-rated for Pro-rated for time
(non-Fac.} {non-Fac.) employeas
5% 25% 100% 100%
LIFE INSURANCE -
$.32/51000 for 1-1/2 57.75/maonth for $50,000 $108/yr. for 550,000 per
Base Annual Earnings per employee employea
7 Not Provided by Employer Not Provided by Employer
52.24 per employee Not Provided by Employer Not Provided by Employer

" May 16, 2011 Pg. 3 of 5




RENEWAL DATE January 1
L
HWVIOC PPO HIO PPO HVIO PPO
$100/$100 $150 5500
100%/80% 100%/70% 30%/60%
$10/515 557515 55/515
{30 days) (30 days)
510 $25 T 80% or 60%
after ded.
$35 550 80% or 60%
after ded.
$10/$15 55 $5/515
{100 days) (30 days)
510 510 $15
535 $35 $50
Q- -0- -0-
7/1/2010 7/1/2010
5561 5666 5533 5718 $569-5676 5894
51,122 S1,489 $1,065 51,222 $1,138-51,351 51,788
51,587 52,237 51,507 52,154 $1,4-79-$1,7356,“M_‘___W$‘2,324
Same as Sarmne as part-time employees only have Kaiser only available
full-time full-time Kaiser available
50% or 0% 50% or 0% (Fac.) Pro-rated Ne employer payment
(Fac.) 50% - 50-100% pro-
100% pro-rated | rated {non-Fac.}
(non-Fac.}
55% 45% ? ? 70% 30%
VISION e
5175 S10 Fee schedule reimbursement $10
Allowance 12/12/12 mos. 12/12/24 months 12/12/12 Mos.
w/Medical w/Medical Unit/Composite rate 7/1/10
512 S11
512 523
§12 533
Same as Same as Mot Avaitabie Not Available
edical Medical
Same as Same as N/A N/A
Medical Medical
DENTAL
DMC PPO DVIO {N/A) PPG DMO PRO
-0- -0- -0- -0- (-
100% 100%/100%,/50% 70/80/90/100% 100% after 70/80/100%
afier Copays Coverage based Copays Coverage
on yrs. of hased on yrs.
employment of employmt.
Unlimited 51,500 $2,500 Unlimited 52,000
$2,250 Copay 51,000 51,000 52,000 Copay None
{Adult + Child} (Child Only) {Adult + Child) | (Child only) |~
Unit 7/1/2010
525 565 $133 527 S61
540 5111 5133 S45 5110
561 5169 5133 $65 5159
Same as Same as Same as Not Available
full-time ees full-time ees full-time ees
| 100% (Fac.) 100% Fac. paid
paid Pro-rated Pro-rated for Pro-rated N/A
| for (non-Fac.) {noh-Fac.)
5% 95% 100% 5% | 95%

LIFE INSURANCE

$.32/51000 for 1-1/2
x Base Annual Earnings

514/employee for 1-1/2
% Base Annual Earnings

Faculty + Classified @ 1 x BAE
@ $.16/51000; -Admin. @ 2 x
BAE @ 5.16/51000

5

3

$2.24 per employee

53.00 per employee

$2.10 per employee

May 16, 2011

" Pg.4o0f5




THE BAY 10 COMMURNITY COLLEGE DISTRICTS EMPLOVYEL BENEFITS SURVEY COMPARISON

ERALT,
" RENFWAL DATE September July 1
HMO PPO HMO PPC
$100/5100 5250
100%/80% 100%/80%
$10/515 $5/510/520
(30 days)
510 S10
535 550
510/515 $5
{100 days)
510 55
S35 ?
~0- -0-
5561 S666 $655-5743 5892
51,122 51,489 51,311-51,550 51,737
51,587 52,237 51,855-52,299 $2,168
Same as Same as Not Available
full-time ees fufl-time ees
50% or 0%( Fac.) 50- 50% or 0% (Fac.) 50- N/A
100% pro-rated (non- 100% pro-rated (non-
Fac.) Fac.}
55% 45% 47% - B3%
VISION
5175 510 525
Allowance 12/12/12 mos. 12/24/24 mos.
w/Medical w/Medical Unit/Composite Rate
513
513
$13
Same as Same as Not Available
Medical Wledical
Same as Same as N/A
Medical Medical
DENTAL
] DMIO PPOC MO PPO
-0- -0~ -0- $100
100% 1.00%/100%/50% 100% after Copays 70%/80%/90%,/100%
after Copays coverage based on
years of employment
Unlimited 51,500 Unlimited 51,500
52,250 Copay 51,000 ? -0-
{Adult + Child) (Child Only) (Adult + Child)
Composite/Unit Rate
525 $65 $51 $100
5S40 5111 551 5100
SG1 5169 551 5100
Same as Same as Reduced benefit ="DMO only
full-time ees full-time ees
100% (Fac.) paid Pro- 100% (Fac.) paid Pro- Tiered cost @ $20 /employee;
rated for (non-Fac.} rated for (hon-Fac.) s33/employee+l; 551/Family
5% 95% 5% |  95%
LIFE INSURANCE
5.32/51000 for 1-1/2 x Not Employer-Provided
Base Annual Earnings
7 3
52.24 per employee ?

May 16, 2011

Prepared by: PSW BENEFIT RESOURCES Pg. 50f5




THE BAY 10 COMMUNITY COLLEGE DISTRICTS EMPLOYEE BENEFITS SURVEY COMPARISON

RENEWAL DATE eptember
MEDICAL
HMO PPC HMO PPO HMO PPO
£100/5100 $500 i
100%/80% 80%/80% 809%/80%
$10/515 $5/515/545 $5/%15
(30 days) {30 days) {30 days)
$10 80% 325
after deductible . T
435 80% §75
after deductible
$10/515 55/515 $5/515
(100 days) (30 days) (30 days)
$10 S5 S15
$35 $50 450
-0~ -0- 100
7/1/10 F/1/18
5561 5666 5570-5784 51,163 $453-5706 S$751
51,122 51,489 51,128-51,568 52,326 5906-51,454 51,548
$1,587 52,237 $1,692-52,589 53,838 $1,282-51,911 52,034
Same as Same as Only for ees with 50% load. Same | Same as full-time ees -available for
full-time ees | full-time ees benefits as full-time ees employees w/12+ hrs. per week
50% or 0% 50% or 0%(Fac.) Only for 50% load @ pro-rated Pro-rated basis
(Fac.) 50% - 50%-100% pro- basis
100% pro- rated (non-Fac.}
rated (non-
Fac.)
{ 60% (Fac.) 40%( Fac.) 95% 5% 75% 25%
| 60% {non- 40% (non-Fac.)
Fac.)
VISION
5175 510 S5 510
Allowance 12/12/12 mos. 12/12/12 mos. 12/12/12 mos.
w/Medical w/Medical 7/1/10
513 513
527 $27
540 543
Same as Same as Same benefits as full-time ees Same as full-time ees available for
Medical Medical w/ 50% load ees with 12+ hrs./week
Same as Same as Pro-rated Pro-rated
Medical Medical
DMIO PPO DMO PPO DMO (N/A) PPO
{N/A)
-0- -0- -0- -0-
100% 100%/100%/50% 70%/80%/90%/ 70%/80%/90%/100%
after Copays 100% Coverage Coverage based on yrs.
based on yrs. of of employment
ampioyment
Unlimited 51,500 52,000 e 51,0000
52,250 Copay 51,000 $500 52,000
(Adult Child) (Child Cnly) {(Adult + Child) (Adult + Child}
7/1/10
$25 565 $65 570
540 S111 5130 5119
561 5169 5192 5182
Same as Same as Same as full-time ees Same as full-time
full-time ees full-time ees with 50% load ees
100% (Fac.) 100% (Fac.) paid Pro-rated Pro-rated
paid Pro- Pro-rated for
rated for (non-Fac.)
{non-Fac.)
5% 95% 1 100% | 100%

$.32/51000 for 1-1/2 x
Base Annual Earnings

$28/mo. for $140,000/ee with
age-rate tiering for benefits @
age 40+

$7.15/month.for $§50,000
per employee

7

i0

52.24 per employee

56.73 per employee

May 13, 2011

Pg. 1of5




RENEWAL DATE

September 1

THE BAY 10 COMMUNITY COLLEGE DISTRICTS EMPLOYEE BENEFITS SURVEY COMPARISON

July 1

anuary

MEDICAL

VISION

DENTAL

May 13, 2011

HMC PPO HMO PPO HMO PPD
$100/5100 $350 in-ntwrk $500
$750 oul ntwrk
100/80% 90/70% 80%/60%
$10/515 $10/525/550 55/515/545
(30 days) (30 days) {30 days)
$10 §25/530 $20
Specialist
435 5100 $50
$10/$15 $5/510 $5/515
(100 days) (30 days} (30 days}
S10 $20 $15
535 S50 550
-0- -0- -0-
Unlt/Composite | Unit/Composite
5561 S666 $1,067-51,247 51,720 $570-5676 5894
51,122 51,489 51,067-51,247 51,720 $1,138-51,351 . 51,788
51,587 $2,237 51,067/51,247 51,720 $1,479-$1,756 52,324
Same as Same as 50% positions - only for 50% positions only
fuli-time ees full-time ees Classified w/same coverage as w/ full-time ee benefits
full-time ees
50% or 0%{Fac.) | 50% or 0%(Fac) | Pro-rated Pro-rated 50% positions
50-100% pro- 50-100% pro- Faculty-only paid @75%
rated {non-Fac.) | rated (non-Fac.) | Kaiser aption N/A Tor Fac.
£0% (Fac.) 40% ({Fac.) 65% 35% 80% 20%
60% (non-Fac.) | 40% {non-Fac.)
5175 $10 510 $15
Allowance 12/12/12 mos. 12/12/24 mos. 12/24/24 mos.
w/Medical w/WMedical Unit/Composite
517 $14
517 514
517 514
Same as Same as Classified — same as Medical Same as full time employee
Medical Medical Faculty — Not available
Same as Same as Pro-rated for Classified Pro-rated
ivedical Medical
DMIO PPO DMIO (N/A) PPO DMO (N/A) PPO
-0- 0- -0- -0-
10_0% 100%/100%/50% 70%/80%/90%/ 70/80/90/100%
after Copays 100% Coverage Coverage hased on
based on yrs. of years of
employment employment
Unlimited 51,500 51,500 in ntwk $1,500
$1,7000ut ntwk
52,250 Copay 51,000 51000
{(Adult + Child) {Child Only} (Adult + Child) -0-
Unit/Composite
$25 565 5120 5121
$40 $111 $120 $121
561 5169 5120 5121
Same as Same as Classified: same as Medicai Same as full-time emplovee
Full-time ees Full-time ees Faculty: Not avaitable

100% (Fac.)
paid Pro-rated
for (non-Fac.)

100% (Fac.)
paid Pro-rated
for {non-Fac.)

Pro-rated for Classitied

Pro-rated

5%

95%

| 100%

$.32/$1000 for 1-1/2 x

$9.00/mo. for 550,000 per

Classified @ $30,000/Ermployee @
$7.50/mo. Employer paid.

Base Annual Earnings employee
Cartifiad @ $50,000/Empioyee
512.50/mo. Employee paid.
7 5 N/A

$2.24 per employee

53,10 per employee




THE BAY 10 COMMUNITY COLLEGE DISTRICTS EMPLOYEE BENEFITS SURVEY COMPARISON

RENEWAL DATE September 1 February 1 July 1
L
HMO PPO HVIO PPO HMO PPO
$100/5100 50 in-network. 5250
£500 out networlk
100%/80% 80%/70% 100%/50%
$10/515 $10/615/535 55/520/545
{30 days)
510 530 15% after
deductible
535 550 15% after
deductible
$§10/515 520 $5/515 or
{100 days) $20/545
‘ (30 days)
$10 $20 Fac. $15 ar $20°
515
Classs.+Admn
535 535 $100
-0- -0- 5100 or 5150
5561 $666 5576-5589 51,418 5505-5589 51,111
$1,122 51,489 $1,152-51,178 52,837 $1,009-51,178 52,179
51,587 52,237 51,532-51,567 53,773 $1,428-51,666 $3,056
Same as Same as Part-time Facully - only Kaiser Same as full-time employees
full-time ees full-time ees same as full-time ees for all others with 50% load
Not available for Faculty
50% or 0% 50% or 0% {Fac) Same as

VISION

DENTAL

Base Annual Earnings

per employee

{ Fac) 50-100% | 50-100% pro- - Pro-rated full-time employees
pro-rated (non- | rated {non-Fac.)
Fac.)
60% {Fac.) 40% (Fac.) 70% 30% 80% 10%
60%.(non-Fac.} | 40% {non-Fac.]
$175 $10 815 510
Allowance 12/12/12 mos. 12/12/12 mos. 12/24/24 Months
w/Medical w/Madical Composite/Unit Rate w/Medical
516 -
516
$16
Same as Same as Not Available Same as full-time employees
Medical Medical with 50% load
Same as Same as N/A Same as
Medical Medical full-time employees
DMO PROC BMO (N/A) PPO DMO (N/A) PREC
- -0- -0- -0-
- 100% 100%,/100%/ 70%/80%/90%/ 100%/90%/
after Copays 50% 100% - cover based 80%/50%
on yrs. amployment
Unlimited 51,500 52,000 52,500
$2,250 Copay $1,000 $2,000 $2,500
(Adult + Child} (Child Only} (Child Only) (Adult + Child)
Composite/Unit
525 S65 5148 51,550/Yr.
$40 5111 5148 $1,550/Yr.
s61 $i69 5148 51,550/Yr.
Same as Same as Faculty —not Same as full-
full-time ees full-time ees covered except time ees
5400/year allowance w/50% load
100% Fac.) pd. | 100% {Fac.) pd. Pro-rated Same as full-
Pro-rated for Pro-rated for time
(non-Fac.) {non-Fac.) employees
5% 95% 100% 100%
$.32/51000 for 1-1/2 $7.75/month for $50,000 $108/yr. for $50,000 per

employee

Not Provided by Employer

Not Provided by Employer

52.24 per employee

Not Provided by Employer

Not Provided by Employer

May 13, 2011

Pg.30f5




THE BAY 10 COMMUNITY COLLEGE DISTRICTS EMPLOYEE BENEFITS SURVEY COMIPARISON

RENEWAL DATE September 1 Suly January 1
MEDICAL
HIVIO PPC HMO PRO HMO PPO
5100/5100 5150 © 5500
100%/80% 100%/70% 80%/60%
$10/515 $5/515 $5/515
(30 days) (30 days)
510 525 80% or 60%
after ded.
$35 550 80% or 60%
after ded.
$10/315 55 $5/515
(100 days) (30 days)
510 $10 515
535 $35 $50
-0- -0- -0-
7/1/2010 7/1/2010
$561 5666 §533 5718 $569-5676 5894
51,122 51,489 51,065 - 51,222 51,138-51,351 51,788
$1,587 52,237 51,507 52,154 51,479-51,756 52,324
Same as Same as Part-time employees only have Kaiser only available
full-time full-time Kaiser available
50% or 0% 50% or 0% (Fac.) Pro-rated No employer payment
(Fac.} 50% - 50-100% pro-
100% pro-rated | rated {non-Fac.)
(non-Fac.}
60% {Fac.} 40% (Fac.) ? ? 70% 30%
60% {non-Fac.) | 40% (non-Fac}.

VISION :

5175 510 Fee schedule reimbursement 810
Allowance 12/12/12 mos. 12/12/24 months 12/12/12 Mos.
w/Medical w/Medical Unit/Composite rate 7/1/10

512 511
512 523
512 $33
Same as Same as Not Available Not Available
Medical Medical
Same as Same as N/A N/A
Medical iviedical
DENTAL
DMC PPO DMQ (N/A) PPO DMC PPO
-0- -0- -0- -0- -0~
100% 1009/ 100%/50% 70/80/90/100% 100% after . | 70/80/100%
after Copays Coverage based Copays Coverage
on yrs. of based on yrs.
employment of employmt.
Unlimited 41,500 $2,500 Unlimited 52,000
$2,250 Copay 51,000 51,000 $2,000 Copay None
(Adult + Child) {Child Only) {Adult + Child) | (Child Cnly}
Unit 7/1/2010
525 565 5133 527 S61
540 S111 5133 545 $110
561 5169 5133 S65 $159
Same as Same as Same as Not Available
full-time ees full-time ees full-time ees
100% (Fac.) 100% Fac. paid N/A
paid Pra-rated Pro-rated for Pro-rated
for (non-Fac.) {non-Fac.)
5% 95% 100% 5% | 95%

LIFE INSURANCE

May 13, 2011

$.32/51000 for 1-1/2
x Base Annual Earnings

S14/employee for 1-1/2
* Base Annual Earnings

Faculty + Classified @ 1 x BAE
@ $.16/51000; Admin. @ 2 x
BAE @ $.16/$1000

5

3

$2.24 per employee

$3.00 per employee

$2.10 per employee

Pg. 4of5




RENEWAL DATE

THE BAY 10 COMMUNITY COLLEGE DISTRICTS EMPLOYEE BENEFITS SURVEY COMPARISON

September

HMO PPC HMO PPO
$100/$100 5250
100%/80% 100%/80%
$10/515 55/510/520
{30 days} e
510 $10
535 550
$10/%15 S5
{100 days)
$10 55
$35 ?
-0- -0
5561 5666 S655-5743 5892
51,122 51,489 $1,311-51,550 51,737
51,587 52,237 $1,855-52,299 52,168
Same as Same as Not Available
full-time ees full-time ees
50% or 0%( Fac.) 50% or 0% (Fac) N/A
50-100% pro-rated | 50-100% pro-rated
{non-Fac.) {non-Fac)
60% (Fac.) 40% (Fac.) . 47% 53%
60% (non-Fac.) 40% {nonh-Fac.)
$175 510 425
Allowance 12/12/12 maos. 12/24/24 mos.
w/Medical w/Medical Unit/Composite Rate
‘ 513
513
513
Same as Same as Not Available
Medical Medical
Same as Same as N/A
Medical Medical
DMO FPO DMO PPO
0- -0- -0- $100
100% 100%/100%,/50% 100% after 70%/80%/90%/100%
after Copays Copays coverage based on
years of emplioyment
Unlimited 51,500 Unlimited 51,500
$2,250 Copay $1,000 ? -0-
{(Adult + Child) {Child Only) {Adult + Child)
Composite/Unit Rate
$25 565 $51 $100
540 5111 551 5100
561 5169 551 510G -
Same as Same as Reduced benefit - DMO only
full-time ees full-time ees

100% (Fac.) paid
Pro-rated for (non-
Fac.)

100% (Fac.} paid
Pro-rated for (non-
Fac.)

Tiered cost @ $20 Jemployee;
$33/employeet+1; $51/Family

5%

95%

5% 1 95%

LIFE INSURANCE

$.32/51000 for 1-1/2 x
Base Annual Earnings

Not Employer-Provided

$2.24 per employee

May 13, 2011

Prepared by: PSW BENEFIT RESOURCES
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PERALTA COMMUNITY COLLEGE DISTRICT
BEMNEFITS SURVEY

Exhioir D

Page 1of11

i

What % of their total |

What if any
concessions were

Do you have an

Pramiumnt
structure tlered if

B you offer

B0 you offer
madical benefits
tg adjuncts? Are

Do you offer

; budget do they spend || made by the unions amployer What neiwsorks do What are your | not composite? fifetime you absorbing the | Do you offer Flex MERP and
COMMUNITY COLLEGE an Medical/Dental to address increasing | contribution cap—if you usa? Office, Hospital, and | What are the benefizs for unfundad cost not | dental benefits DECAP to
SCHOOL DISTRICTS benefits? benefit costs? s0, what is it? Rx Copays? rates? new hires? being fundad by to adjuncis? adjuncis?
the Stata?
Peralta Community 21% (inciuding Staff: Agreement to No Kaiser Kaiser & Self-funded Kaiser No Yes, emplover is Yes, adjuncts Yes
College District retirees; about 14% use furlough days - Blue Cross Ee:  $560.83 absorbing the pay the monthly
for actives alone-) the unpaid salary 510 Ofc. Visit Copay Fetl: 51,121.86 unfunded costs premium
days are to equal the 510/515 Rx Copays Ee +2+ $1,587.43
projected increase
Faculty, temporary PPO CoraSource
non-filling of $100 Ded./Individual | Ee: $666.42
positions 5300 Ded./Family Fe +1: 51,488.95
Ee + 2+:$2,236.90
San Bernardine 7% Under review, Composite cap in Kaiser (HMO with Kaiser (High & Low) N/A No No No No
currently @ place both high & low $20/540 Ofc.Visit
Elassified opiions) Copay
510,307 /yr. S0/5500 Hosp.Copay;
Teachers Anthem BC HMD $15/35 Rx Copays
510,307 /fyr.
Mgmt. & Confidential Anthem BC PPO on BFPO
510,307 self-insured plan _Ei?o/Ssoo Ded.
Out-Network
$100/70%:
515 Ofc.Visit Copay;
55/15/30 Rx Copays
Los Angeles Community 10% Agreement to go to No Using CalPers Using CalPers options N/A Yes, after vested | Yas, employer Yes, employee No

College

CalPers to save
money + reduce
benefits

Options

over 10 yrs, @
50%;

with after 15
yrs. @75%;

with after 20
yrs. @ 100%
paid by
employer

pays up to
5200/mo. w/.2
assignment and
have .33 load
currently

pays 100%




PERALTA COMMUNITY COLLEGE DISTRICT

BENEFITS SURVEY Page 2 of 11
What if any _ Do you offer medical
What % of their total concassions weare Do you have an What are your Office, benefits to adjuncts? . Do vou offer
budget do they spend made by the wnions | employer Hospital, and Rx Premium structure Do you offer Are you absorbing the | Do you offer Flex MERP and
COMMUNITY COLLEGE | on Medical/Dental to address contribution cap— | What networks do | Copays? tiered if not lifetime benefits unfunded cost not dental benefits | DECAP to
SCHOOL DISTRICTS banefits? tmereasing benefit if so, what is it? you use? composite? What for naw hires? heing fundad by the to adjuncts? adjuncis?
costs? are the rates? Stata?
Peralta Community 21% (including retirees; Staff: Agreement to No Kaiser Kaiser & Self-funded Kaiser Mo Yes, employer is Yes, adjuncts Yes
Coilege District about 14% for actives use furlough days — Blue Cross Ee: $550.93 absorbing the pay the
alone-) the unpaid salary : $10 Ofc. Visit Copay Ee+i: 51,121.86 unfunded costs menthly
days are to equal 510/515 Rx Copays Fe+2+ 51,587.43 premium
the projected
increase PPO CoreSource
Faculty, temporary $100 Ded./individual Ee: 5666.42
non-filiing of $300 Ded./Family Ee+l: 51,488.86
positions Ee + 2+: 52,236.90
San Disgo 8% Formula for 3 yrs. w/ | 1/1 renewal Kaiser HMO Kaiser N/A No, but employee | Yes, w/50% load; Yes, all union No
Community College ability to allocate Yes, Composite can self-pay after Employer pays for paid
between Rates. Employee PacifiCare HMOQ S0 Ofc.Visit Copay age 65 employee; Employer
benefits/salary pays above Kaiser S0 Hospital Copay pays 50 for
UHC PPO S5 Rx Copay dependents.
Kaiser: $760
PacifiCare HMO
PacifiCare : $10 Ofc. Visit Copay
Employee pays $5/15/25 Rx Copays
+5160 above $760
PPO - UHC
UHC PPD 5766 $250/500 Ded. per CY
+6327 total $20 Ofc. Visit Copay
80/60% Coinsurance
$15/25/40 Rx Copays
Pasadena 7% No Yes,composite Kaiser Kaiser N/A Yes, with 14 No No No
rate @ 50 Ofc.visit Copay years of service
$1,351/mo. x 12 | Anthem BC 50 Hosp. Copay for ages 55 thru
mos. {(HMO + PPO) %5 Rx Copay 54 (for only 34
(M/D/V/L/Ltd) Anthem BC (HMO) retirees) and
covering 100% of 310 Ofc',v's't Copay over age 65
50 Hospital Copay T
“cost employer paid

(510.5 milion out of

$156 million)

$7/15 Rx Copays
Anthem BC (PPO)
90/80% Coinsurance
$100 indiv./$300 fam.
Deductibles

$5/10 Rx Copays

at 51,440/ yr. for
lifetime




PERALTA COMMUNITY COLLEGE DISTRICT
BENEFITS SURVEY

Page 3 of}ll

COMMUNITY COLLEGE

What % of their total
budget do they spend

What if any
concessions wera

Do you have an
employer

What networks do
you use?

What are your
Office, Hospltal, and

Premium
structure thered if

Do you offer
lifetime benefits

Bo you offer
medical beneafits

Do you offer
dental beneafits

Do you offer
Flax MERP and

SCHOOL DISTRICTS on Medical/Dental made by the unions to coniribution tap—if Rx Copays? not composite? for new hiras? to adjuncis? Are 10 adjuncis? DECAP to
benefits? address increasing so, what i3 it? What are the you absorbing the adjuncts?
benefit costs? rates? unfunded cost not
being funded by
the State?
Peralta Community 21% {including Staff: Agreement to use No Kaiser Kaiser & Self-funded Kaiser No Yes, employer is Yes, adjuncts Yes
College District retirees; about 14% furlough days — the Blue Cross Es: 556093 absorbing the pay the monthly
for actives alone-) unpaid salary days are 51C Ofc. Visit Copay | Fe+1: §1,121.86 unfunded costs premium
to equal the projected 510/515 Rx Copays Fe +2+ $1,587.43
increase
Faculty, temporary PPO CoreSource
non-filling of pasitions $100 Ded./Individual | Ee: $666.42
5300 Ded./Family Fe+i: $1,488.96
Ee + 2+:52,236.90
Fresno 10% No Yes, Medicai only Kaiser & Health Kaiser & Health N/A Yas with faculty No No No

Composite rate @

$1,029/mo. X 12
covering 100% of
costs

Net HMO
Anthem BC PPO

Net:
5560 Hosp. Copay
$25 Ofc. Visit Copay
S0 Hosp. Copay

510/30 Rx Copays

PPO:

S175%3 Ded.
100/70% Co-
insurance

S5/25 Rx Copay
$25 Ofc. Visit Copay

Oct. 1 renewal

10 yrs.w/55
age, coverage
10 age 65, if 15
yrs. then
lifetime
coverage.

Staff 10 yrs.
w/50 age
coverage to age
65, if 15yrs.
then coverage
to age 70; if 20
yrs. then
coverage for
life.

Employer pays
5200/mo.to age
65.

Employer pays
$160/mo.over
age 65 for staff
$201/mo. over
age 65 for
faculty w/2%
cost of living

increase/yr.




PERALTA COMMUNITY COLLEGE DISTRICT

Paged of 11

What % of their total

What If any

BENEFITS SURVEY

!

Pramium structure

Do you offer
medical benefits
to adjuncis? Are

$10/25 Rx Copays
PPO

515/525 Ofc. Visit
Copays
In-network SO/
5750 Out-network
Deductibles
100/60%
coinsurance

budget do they spend | concassions wera Bo you have an tiered if not Do you offer you absorbing the | Do you offer Do vou offer
COMMUNITY COLLEGE | on Medical/Dental made by the unicns to | employer What are your composite? What lifefime unfundad cost not | dental benefits to Flax MERP and
SCHOOL DISTRICTS benefits? address increasing contribution cap—if What networks do | Office, Hospital, and | are the rates? benefits for peing funded by adjuncts? DECAP tO
benefit costs? s0, what is it? you usa? Rx Copays? new hires? the State? adjuncts?
-Peralia Community—— | 21% (including Staff: Agreement o No Kaiser Kaiser & Self-funded | Kaiser No Yes, employer is Yes, adjuncts pay Yes
College District retirees; about 14% use furlough days —the Blue Cross Ee: 5560.93 ahsorbing the the monthly
for actives alone-) unpaid salary days are $10 Ofc. Visit Copay | Ee+l: $1,121.86 unfunded costs premium
to equal the projected $10/515 Rx Copays Ee +2+ §1,587.43
increase
Faculty, temporary BPO CoreSource
non-filling of positions $100 Ded./Individual | £e: 5666.42
$300 Ded./Family EFe+1: 51,488.56
Ee + 2+: 52,236.90
Veniura 17% @ Inpass w/ one Non-faculty @ Anthem BC PPO HMO: Kaiser No Yes, with 4 No Yes
{$30,000,000 total | union 513,447 /year for 510 Ofc.Visit 5952 semesters
cn benefits) Medical/Dental/ Kaiser & Health Copay, composite/month teaching with
Vision/Life/AD&D Net HMO 50 Hospital Health Net 40 workload
None from other $10/$15/535 Non- | 51,004 with tiered rates
unions Mo cap on others Formuiary Rx Composite/month @25% paid by
Copays PPO employer
§5/10 Copays for | $1,006
Kaiser Rx compaosite/month-
6 x(OH Faculty
5200/600 Ded. $1,068
100/70%, composite/month-
520 Ofc.Visit Non-faculty
Copay
Grossmont/Cayomaca 9.0% Currenily in No, Kaiser HMO; PPO | 510 Ofc. Visit No No No No No
negotiations No employee self-funded Copay
w/expired contracts; | contribution for Anthemn BC S0 Hospital Copay
No concessions HMO & FPO network $50 ER Copay




PERALTA COMMUNITY COLLEGE DISTRICT

BENEFITS SURVEY Page 5 of 11
What if any ; Do you offar.
What % of their cencessions were Premium medical benefiis
total budget do made by the unions | Do yvou have an structure tieved if | Do you offer to adjuncis?: Are Do you offer Do you offer
COMMUNITY they spend on to address employer What are your Office, | not compeosita? lifetime vou absorbing the | dental Flex MERP
COLLEGE SCHOOL Medical/Dental increasing benefit contribution cap—if | What Hospital, and Rx What are the benefits for unfunded cost not | benefiis to and DECAP
DISTRICTS benafits? costs? sg, what is i? natworks do Copays? rates? new hires? being funded by zdjuncts? 1o adjuncis?
you use? the State?
Peralta Community 21% (inciuding Staff: Agreement to No Kaiser Kaiser & Self-funded Kaiser No Yes, employer is Yes, adjuncts Yes
Cellege District retirees; about 14% use furlough days —the Blue Cross Ee:  5560.93 absorbing the pay the
for actives alone-) unpaid salary days are 510 Ofc. Visit Copay Fetl: $1,121.85 unfunded costs monthiy
o egual the projected $10/515 Rx Copays Ee +2+ §1,587.43 premium
increase
Faculty, temporary BPO CoreSource
_non-filling of positions $100 Ded./Individual Ee: 5666.42
$300 Ded./Family Ee +1: 3$1,488.96
Ee +2+:52,2356.90
Coast CLD 12.4% No 1/2% of employee | HMO: HMO No No Yes, with 75% Yes, with 75% No
Jifl Furlong salary; PacifiCare & S5 Ofc. Visit Copay; load; 50% of prem. | load.
(714) 438-4727 Employee pays Kaiser 50 Hospital Copay Employee pays for | Employae
$50/mo. x 10 mos. PPC: Self- $5/10 Rx Copays PPO pays:
for family PPO; insured w/ Ee: 5450/mo. S44/mo.
50 for HMO Anthem BC PPQ Ee+Fa: $500/mo. Employee or
network 5200 Indiv. Dad./ $350 Kaiser Employee +
Family Ded. Ee: $273/mo. Family
90/75% coinsurance Ee+Fa: 50/mo.
$5/12 Rx Copays for Paciffcare:
30 days £e:5289/mo.
Ee+Fa: S0/mo.
El Camino 8% Currently in HMO 100% paid by | CaiPers Thru CalPerss Thru CalPers No No No No
Valerie Jeffrey negofiations for employer

(310} 660-3593 x3475
Tom Connolly

Dir. of Accounting
(310} 603-3593 x3117

2012 CY
Nothing for 2011

PPO: employes
pays:

Ee: SO

Ee+1: 30% dep. paid
Eet2+:30%




PERALTA COMMUNITY COLLEGE DISTRICT
BENEFITS SURVEY

Page 6 of 11

What % of jiheﬁr total
budget do they spend

What if any concessions
were mads by the

Do you have an

Premium structure
tiered if not

Bo you oifer

Do you offer
medical benefits
to adjuncis? Are
you abscrbing the

Do vou offer

Do you offar

COMMUNITY COLLEGE | on Medical/Dental unions to address employer What are your composite? What fifetime unfunded cost not | dental benefits Flex MERP and
SCHOO, DISTRICTS henefits? increasing benefit contribution cap—If What networks do Office, Hospital, and | are the rates? benefits for being funded by to adjuncis? DECAP to
costs? so, what s it? you ysa? Rx Copays? new hires? the State? adjuncts?
Peralta Community 21% (including Staff: Agreement o use No Kaiser Kaiser & Self-funded Kaiser No Yes, employer is Yeas, adjuncts Yes
College District retirees; about 14% furlough days — the Blua Cross Ee: 5560.93 absorbing the pay the monthly
for actives alone-) unpaid salary days are to $10 Ofc. Visit Copay | Ee+l: $1,121.86 unfunded costs premium
equal the projected $10/515 Rx Copays Ee +2+ $1,587.43
increase
Faculty, temporary non- PPO CoreSource
fitling of positions $100 Dad./Individual | Ee: $656.42
$300 Ded./Family Fe+1: 51,488.96
Ee +2+:52,236.50
Wt. San Antonio 17.5% Nothing Yet, but Capped for 3 yrs. CalPers See Prior Yes with 10 Yes, No No
ongoing and in Faculty $575/mo. yrs. + age 50 Kaiser only
discussion 10 mos. for Ee only $200/mo.
Classified $926/mo. covered towards
% 10 mos. employee only
Grounds if hired prior out of $600 per
51,086/mo. x 10 io 1996, Employee/mo. x
mos. Employee+ 10 mos.
Mgmt. 5599/ma. x Spouse premium
10 mos. Covered
Confidential
S874/mo. x 10 mos.
Chabot Las Positas 15.5% In negotiations with Employer pays CalPers Kaiser+Anthem No Yes, for Kaiser No No

expired contracts

100% for ee + deps.

for HMO and ee
pays extra for PPO

HMO .

55 Ofc. Visit Copay
50 Hosp. Copay
55/15 Rx Copays

PPO

5500 (Employee)/
$1500 (Family)
Ded.

80%/80%
Coinsurance

$25 Ofc.Visit Copay
55/15 Rx Copays

only with 50%
paid by
employer w/.40
load




PERALTA COMMURNITY COLLEGE DISTRICT
BENEFITS SURVEY

Page 7 of 11

What % of their total

What if any concessions

What if any
concassions weare

Premium structura

Do you oifer
medical benzfits
to adjuncis? Are

budget do they spend | were made by the made by the unions tierad if not Do you offer you absorbing the | Do you offer o you offer
COMMUNITY COLLEGE on Medical/Dental unions to address to address increasing What are your composite? What lifetime unfunded cost mot | dental benefits Flex MERP 2nd
SCHOOL DASTRICTS henefits? increasing benefit benefit costs? What networks do | Office, Hospital, and | are the rates? benafits for being funded by to adjuncis? DECAP to
costs? you use? Rx Copays? naw hires? the State? adiuncis?
Peralta Community 21% (including Staff: Agreement to use No Kaiser Kaiser & Self-funded Kaiser No Yes, employer is Yes, adjuncts Yes
College District retirees; about 14% furlough days —the Blue Cross Ee: $560.93 absorbing the pay the monthly
for actives alone-) unpaid salary days are 1o $10 Ofc. Visit Copay | Ee+l: 51,121.86 unfunded costs premium
equal the projected $10/%15 Rx Copays Ee +2+ $1,587.43
increasa
Faculty, temporary nen- PPO CoreSource
filling of positions $100 Ded./Individual | Ee: 5$666.42
$300 Ded./Family Ee+1: $1,488.96
Ee +2+:52,236.90
Contra Costa 15% Employee paying 6% See previous info. Kaiser HMO Kaiser + Health Net | See previous info. | Yes, @ age 65, | Yes, w/.30 load Yes, paid by No
of benefit costs since 515 Ofc.visit Employee pays | proportional to proporticnal
2005, nothing since Health Net Copay 50% of cost load upto .60 load + length
HMO/PPO 3100 of
Hosp.Copay/Admit employment
$5/15 Rx Copay
Health Net PPO
525 Copay B80%
coverage
Foothill De Anza 14% Benefit reductions, No —PPO Kaiser (HMO) Kaiser: N/A No Yes- No No
increased employee Yes— Kaiser 51,032 | EPO & PPO w/ $20 Ofc. Visit .40-.499 load
contributions for {7/1) UHMC self-funded Copay 50% Employer
savings of $5.3 Yes (EPQ) 51,090 5200 paid
million. Yes (PPO) 51,191 Hosp.Copay/Admit .50% or more
Incseasad cost to $10 Copay for 30 ioad 68%
retirees coverage days Rx Employer paid
PPO: for Kaiser only

S350 In-Network/
S700 Out-Network
Deductible
90/70%
$10/25/50 Rx
Copays




PERALTA COMMUNITY COLLEGE DISTRICT

BENEFITS SURVEY Page 8o0f1l
What % of their What if any concessions | Do you have an What networks What are your Office, Premium structure tired if not | Do you offer Do yeu offer Do you oifer ‘ Do you offer
COMMUNITY COLLEGE | total budget do were made by the - employer ; do you use? Hospitai, and Rx composite? What are the fifetime medical benefits dental benefits Flex MERP
SCHOOL DISTRICTS they spend on unions to address contribution cép-if Copays? rates? benefits for to adjuncts? Are | fo adjuncts? ‘ and DECAP
Medical/Dental increasing benafit so, what is it? new hires? you absorbing the to adjuncis?
benefits? cosis? unfunded cost not
being funded by
the State?
Peralta Community 21% (including Staff: Agreement to use No Kaiser Kaiser & Self-funded Kaiser No Yes, employer is Yes, adjuncis pay Yes
Coflese District retiraes: about furlough days —the Blue Cross Ee: $560.93 absorbing the the monthly
14% for actives unpaid salary days are to $10 Ofc. Visit Copay Ee+l: $1,121.86 unfunded costs premium
alone-) equal the projectad $10/515 Rx Copays Ee 42+ $1,587.43
increase
Faculty, temporary non- BPO CoreSource
filling of positions $100 Ded./Individual Ee: $666.42
$300 Ded./Family Fe+1l: $1,488.96
Fe + 2+: 52,236.80
San Francisco 8.18% Increasing employee No Thru City of SF See Guide See info. Yes, classified | Yes, with .50 Yes Yas
contributions; freeze {See Guide) + faculty with | load and with at
on salaries; some 10yrs. +age | least3yys. of
salary reductions for 60 service
admiristrators & non-
represented
employees;
employees who's pay
@ 575k =2% pay
reduction up to 6%;
No ongeing
negotiations.
Contract expires after
6/30/11
Fremont/Newark 8.5% Currently in Yes-$1,353.12 on | CalPers CalPers N/A No No No No
negotiations — Medical Only
None Employer pays

100% for all other
coverages




PERALTA COMMUNITY COLLEGE DISTRICT
BENEFITS SURVEY Page 9 of 11
What % of thair What ff 2ty toncessions | Do you have an What networks | What are your Cffica, Premium structure tired Do you offer Do you offer Do you offer Do you offer
total budget do were made by the empiover do you use? Hospital, and Rx if not composite? What fifetime benefits medical benefiis dental benefits Flex MERP
COMIMUNITY COLLEGE they spend on unions to address contribution cap-if Copays? are the rates? for new hires? to adjuncts? Are to adjuncts? and DECAP
SCHOOCL DISTRICTS Medical/Dental increasing benefit so, what is it? you absorbing the to adjuncis?
bensfits? costs? unfunded cost
not being fundad
‘ by the State?
Peralta Community 21% (including Staff: Agreemeant to use No Kaiser Kaiser & Self-funded Kaiser No Yes, employer is Yes, adjuncts pay Yes
College District retirees; about furlough days — the Blue Cross Ee: $560.93 absorbing the the monthly
14% for actives unpaid salary days are to $10 Ofc. Visit Copay Eet+l: 5$1,121.86 unfunded costs premium
alone-) equal the projected 510/515 Rx Copays Ee +2+ $1,587.43
increase
Faculty, temperary non- PPO CoreSource
filling of positions . 5100 Ded./Individual Fe: 5666.42
$300 Ded./Family Ee +1: 51,488.96
Ee + 2+:52,236.90
San Jose Evergreen 10.3% Ne, in negotiations No, with district Anthem BC HMO luly 1 renewal No Yes with 40% No Yes
currently expired paying 100% of (PPO} $10 Ofc.Visit Copay Kaiser load, employer
employee & + Kaiser (HMO} | 50 Hosp. Copay Ee:  $533/mo. pays 50% for
dependenits 55 Rx Copay Ee+l: $1,055/mo. employee only;
Ee+Family: $1,507/mo. S0 employer
PPO paid for
5150/300 Ded. PPO dependents
100/70% Ee: $718/meo.
$25 Ofc.Visit Copay Ee+1:51,222/mo.
55/15 Rx Copays Ee+2+: $2,154/mo.
Waest Valley 17% 7/1/11 — new benefits | As indicated Blue Shield Kaiser + BS HMO - Composite No, but currently No Yes, 100% paid | No
cap @ HMO + PPO S5 Ofc. Visit Copay inforce for by adjunct with
518,050/Employee/yr. 50 Hosp.Copay retirees hired 530,000
None else Kaiser S5 Rx Copay prior to 1/1/54 & fund by
$6/6+25% BS Rx pro-rated application
Copay employer contri-
PPO $250/Ded./ hution based

S 750 Family Ded.,
100/80%

$10 Ofc.Visit Network
$5/10/20 Rx Copays

upon yrs. of sve.
up to 10 yrs. of
sve. @100%
employer paid.




PERALTA COMMUNITY COLLEGE DISTRICT

BENEFITS SURVEY

o

Page 10 of 11

What % of their What if any concessions | De you have an What networks What are your Office, Premium structura {ired if Do you offer Do you offer Do you offer Do you offer
total budgat do waere made by the employer do you use? Hospital, and Rx not composite? What are {ifetime medical benefits dental benefits Flax MERP
they spend on unions to address contribution cap-if Copays? the raies? benefits for to adjuncis? Are to adjuncis? and DECAP
Medical/Dental Increasing benafit sa, what Is &? new hires? you absorbing the to adjuncts?
COMMUNITY COLLEGE .
SCHOGL DISTRICTS benefits? costs? unfunded cost
not being fundad
by the State?
Peralis Community 21% (including Staff: Agreement to use No Kaiser Kaiser & Self-funded Kaiser Mo Yes, employer is Yes, adjunct Yes
College District retirees; about furlough days — the Blue Cross Ee: $560.93 absorbing the pay the
14% for actives unpaid salary days are to $10 Ofc. Visit Copay Fe+i: $1,121.86 unfunded costs
alone-} equal the projected $10/$15 Rx Copays Ee +2+ $1,587.43 monthly
increasa premium
Faculty, temporary non- PPO CoreSource
filling of positions $100 Ded./Individual Ee: 5665.42
$30C Ded./Family Fe +1: 51,488.95
Ee +2+:52,2356.50
Parin 12% CSEA —increasing Cap - vyes Kaiser Kaiser N/A No Employer salf-
Ofc.Visit Copay from | CSEA @ $1,350/mo. $5 Ofc.Visit Copay funds and self-
5510 $10to $15 x12; Health Net Teachers administers up to
Teachers @ HMO S10 Ofc.Visit Copay - $200/yr. for
Teachers & SCIU — 21,198/mo. x 12; PPO CSEA & CSI1U ?'Eﬂta| benefits

None
In negotiations for
2/2/11 renewal

CSIU @ 51,268/mo. x
1z, all renewing
2/1/11;

In negotiations with
Union. Employees
paying above caps.
Caps cover employse
only with employees
paying additional for
dependenis

S0 Hosp. Copay
$5/1C Rx Copay
Health Net HMO

S5 Ofc.Visit Copay

S0 Hosp. Copay
$5/1G/35 Rx Copays
Health Net PPO

$30 Ofc.Visit Copay
S50 in-Networlc Ded./
S500 Qui-Network Ded,
80%/70% Coinsurance
510/15/35 Rx Copays




PERALTA COMMURNITY COLLEGE DISTRICT

: BENEFITS SURVEY _ Page 11 0of 11
I What % of their What if any Do you have an What networks What are your Office, Premium structura tirea{ ifnot | Do you offer Do you offer medical Do you offer Do you offer
| total budgst do concessions wera employer do you use? Hospital, and Rx composite? What are i'?fae lifetime banefits to adjuncis? | dental benefits Flax MERP
they spend on made by the unions to contribution cap-if Copays? rates? i benefits for Are you absorbing the | to adjuncis? and BDECAP
1 Medical/Dental address increasing s, what is i£? new hires? unfunded cost not to adjuncts?
COMMUNITY benafite? banefit costs? baine funded by &
COLLEGE SCHOOL enafite: eneflt costs: aing funded by the
DISTRICTS State?
Peralta Community | 21% (inciuding Staff: Agreement to use No Kaiser Kaiser & Self-funded Kaiser No Yes, employer is Yes, adjunct Yes
Coliege District retirees; about furlough days — the Biue Cross Ee: 5560.93 absorbing the pay the
143 for actives unpaid salary days are $10 Ofc. Visit Copay Ee+l: $1,121.86 unfunded costs
alone-} to equal the projecied $10/515 Rx Copays Ee +2+ 51,587.43 monthly
increase premium
Faculty, temporary non- BEO CoreSource
filling of positions 5100 Ded./Individual Ee: $666.42
S300 Ded./Family Ee +1: $1,488.96
Ee +2+:52,236.90
San Maieo 20% Currently in Above tiers through All options Managers/Faculty No, stopped | Yes with employer No No
negotiations ending CalPers Ee: 5604/mo. after early paying up to
6/30/11 Ea+1: S801/mo. 1990's hires | $450/semester
Ee +2+: $1,184/mo.
Facilities/Custodian/Clerical
Ee: $604/mo.
Ee+l: 5877/mo.
Ee+2+: $1,282.mo.
Riverside 24% No. Employer fully No HMO HMO Kaiser Annual Rate No Yes with 50% load No No
paid Kaiser, Health 535 Employer Copay | Employee: 55,370 Retiree up to | with 50% premium
Net, self- 50 Ofc. Visit Copay Employee +1: 510,751 age 65 with paid by
funded PPC S0 Hospital Copay Ee + 2+: 515,213 55 years + 10 | employer/employes
using Cal $5/510 Rx Copays Health Net {HMO) Annual years
Foundationor | PPO Rate:
First Health $35 Ofc. Visit Copay | Employee: 56,675
§100/Employee Dad. | Employee + 1; $13,621
5400/Family Ded. Employee + 2+: 19,751
80/80% Coinsurance | Employee + Ch.; $12,939
$2 Rx Copay PPO Composite:
$1,892/Month

Prepared by: PSW BENEFIT RESOURCES

Januayy 4, 2011




e OPEN &
B ENROLLMENT
> October 1 -
== October 30!

September 13, 2010

IT'S OPEN ENROLLMENT Til

Cpen Enroliment is the Annuat Opportunity for Employees & Retirees 1o:

£ Change or enroli in medical and/or dental plans.
3 Enroll / re-enroll in the flexible benefits plan for 2011
(3 Add a dependent not currentiy enrolled on the group insurance plans.

The Peraita Community College District proudly offers a competitive and comprehensive

core of work-life benefits that may increase your total compensation by 40% or more.
. The Benefits Office supports over 2,500 active and. Premiums are fully paid forfull-time, reguiar employees and their eligible dependents.
retired employees and their eligible dependents. T0: The District contributes a prorated amount to the monthly premiums for regular emplay-
improve the quality of our services, we are encour-.  °°S working less than full-time based on the employee’s FTE. The employee working less

i oo ’ i than fulltime is expected to cover the remainder of the premium. Benefits inciude:
aging the use of District resources and technologies:
to improve our quality and delivery of services to @ Medical, prescription drug & vision coverage through a choice of District provided
; carrers.

you. ' . @ Delta Dental PPO Dental ptan or United HealthCare DMO Dental plan.
. . @ iife insurance of 150% of your annual pay up to a $100,000 benefit.
District Resources . @ Long-Term Disability coverage.
Peraita Benefits Office: 333 East 8th Street, Oakland, CA 94606 ® Employee Assistance Program (EAP}

Websites: ¢ @ Voluntary participation in a tax-deferred 403(b) and 457 plans.
beralta.pswhenefits.net if you do nothing, your medical, dental and vision plan enrollment wili continue into the
neraitaretirees.pswhenefits.net 2011 plan year with your current coverage leveis. To effect a change, complete and
peraita.ce.ca.us submit the fallowing forms NO LATER THAN Qctober 30, 2010:
Email: benefits@peralia.edu
Phone Numbers: 510.466.7229; 510.587.7838 - Urniversal Enrollment Form (to change medical ar dental plans or add eligible dependents)
PSW Benefit Rescurces: 877.866.2623 CFlexible Benefits Plan Enroliment Forms

NEW FOR THIS YEAR

CChange to ING

Our Life/AD&D and Long Term Disability benefits are now administered by ING. Death
and disability claims for occurrences before September 1, 2040 wiil be serviced by The
Hariford. The change will save the District over $160,000 in premiums next year.

[The Mental Health Parity and Addiction Equity Act of 2008 (MHPAEA). MHPAEA now
requires group heaith plans to apply the same beneficlary financial requirements to men-
tal health or substance use discrder benefits as they apply for medicat and surgical bene-
fits, including limits ¢n deductibles, co-payments and cut-of-pocket expenses. Further, if
plans have limits on hospital inpatient days and/or cutpatient visits for mental health
treatments, but not for other treatments, they are likewise required to change their plan
design to comply with the parity requirements of the MHPAEA. Peralta’s medical plans
Inside This Issue: have been brought into compliance with these requirements effective_September 1,
2.9 2010.

s Benefit Plan Information. .. .. ..
AS OF JANUARY 1, 2011 A

@ itRates........... 3

2010_ Benefit Rates . 1 1 O Over the counter medications will no longer be eligible for reimbursement under the
* Special Updates to Retirees .. .. 10-15 Fiexible Benefits Ptan under IRS Code 125 uniess you have a written prescription for the
¢ iImportant Reference Numbers. . .16 - 17 over the counter medication.
® Annual Required Notices . ... .. 18-21 O W-2 reporting - We wilt be required to report the value of employer contributions to

medical and dental on a W-2.

BEGINNING IN SEPTEMBER 2011
L Cover dependents to age 26, provided “other coverage” is unavailable.
O Pre-existing exclusions are eliminated for dependent children under age _19,

BEGINNING IN 2014
Cover dependents to age 26 regardiess of “other coverage.”
Pre-existing exclusions go away for all.
Plan maximums eliminated; currently we have a $5M cap payable under our self-
funded plan.

OO0
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i bit D |

CoreSource Timeline Health Care Reform 2011

Peralta Community College District

Prepared by PSW Benefit Resources May 9, 2011

Legal Requirement Timeline Currently | Effective
: in Place 9/1/2011
No pre-existing condition exclusions | Effective plan years on or after X
for children under age 19 10/1/2010
No [lifetime limiis Effective plan years on or after X
' 10/1/2010
No annual limits Effective plan years on or after X
0/1/2010; prior to plan years beginning
, : 1/1/2014, plan may cap some bhenefits
60-day prior notification-of plan Effective plan years on or after X
changes (mid-year or at annual 10/1/2010
enrollment)
Emergency room care with no prior | Effective plan years on or after X
authorization and no benefii leve! - 10/1/2010
differential based on non-network:
No cost sharing on minimum Effective plan years on or after X
preventive beneafits 10/1/2010
Dependenis covered up to age 26 Effective plan years on or after X
(even if married or non-student) 10/1/2010
Revised appeals process = Effective plan years on or after X
10/1/2010
Report value of health plan Taxable years starting after 1/1/2011; X
~overage — Form W-2 for each voluntary for 2011 W-2 issued in 2012
ployee required in 2012 to be reporied on
2013 W-2
No reimbursement of over-the- Expenses incurred beginning 1/1/2011 N/A
counter medication by health flexible ,
spending accounts (FSA) without Bx |
" Future Changes Required
Four-page plan summary disclosure | Enrolimenis beginning with April 2012
$2,500 Limit on Health FSA Taxable years starting 1/1/2013 N/A
Research fee imposed on plan Plan years ending after 9/30/2012
sponsor $1 for plan years ending in '
2013, then $2. Multiplied by average
number of covered lives)
No waiting petiod over 90 days Effactive plan years on or on or after . X
1/1/2014 '
No pre-existing condition exclusions | Effective plan years on or on or after
1/1/2014
Non-discrimination rules (with Effective plan years on or on or aiter
generous wellness plan safe harbor | 1/1/2014
design) _
Vouchers from employer based on Effective months beginning with
affordability which depends on any | 1/1/2014
specific employee’s financial
situation '
PEVY

e P




CoreSource Timeline Health Care Reform 2011
Peralta Community College District

Legal Requirement Timeline Currently | Effective |
' , : _ In Place 9/1/2011
Clinical trial coverage ‘Effective plan years on or on or after : '
_ 1/1/2014
New iypes of health care coverage Effective 2014

providers — co-ops and multi-state
policies -

Taxes on TPAs

Calendar years starting 1/1/2014

No discrimination against health
care providers '

Effective-plan years on or on or after
1/1/2014

Cadillac plan excise tax

Effective for 2018 tax years

Employer mandate with “assential”
benefits plan offered to all full-time
employees

Effective plan years on or on or after
1/1/2014

Automatic enroliment of all
employees; employees may opt out

Unclear in law, but fikely plan years on
or on or after 1/1/201 4

Prepared by PSW Benefit Resources May 9, 2011
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Kaiser Timeline Health Care Reform 2011

Peralta Community College District

exclugions

or after 1/1/2014

Legal Requirement Timeline Currenily In Effective
: Piace 9/1/2011
No pre-existing condition Effsctive plan years on or after N/A
exclusions for children under age 10/1/2010
19 ' ,
No lifetime hmlts Effective plan years on or after X
, 10/1/2010
‘No annual limits Effective plan years on or after X
-10/1/2010; prior to plan years
beginning 1/1/2014, plan may cap
: some beneiiis '
60-day prior notification of plan Effective plan years on or after X
changes (mid-year or at annual 10/1/2010 -
enroliment)
No insurance policy rescission Effective plan years on or after X
10/1/2010
No disoriminaﬁon between hourly | Effective plan years on or after X
and salaried employees or onthe | 10/1/2010
basis of compensation .
No cost sharing on minimum Effective plan years on or after X
‘preventive benefiis 10/1/2010 ‘
Dependents coverad up to age 26 | Effective plan years on or aiter X
‘even if married or non-student) 10/1/2010
svised appeals process Effective plan years on or after X
- 10/1/2010
Report value of health plan- Taxable years starting after 1/1/2011; X
coverage — Form W-2 for each voluntary for 2011 W-2 issued in 2012.
employee required in 2012 to be reported on
2013 W-2
No reimbursement of over-the- Expenses incurred beginning 1/1/2011 N/A
counter medication by health :
flexible spending accounis (FSA)
without Rx
Future Changes Required
Four-page plan summary Enrollments beginning with April 2012
disclosure _
$2,500 Limit on Health FSA Taxable years starting 1/1/2013 N/A
Research fee imposed on plan Plan years ending after 9/30/2012
sponsor $1 for plan years ending
in 2013, then $2. Muliiplied by
average number of covered lives)
No waiting period over 90 days Effective plan years beginning on or on X
or after 1/1/2014
No pre-existing condition Effective plan years beginning on or on N/A

‘Non-discrimination rutes (with

_enerous wellness plan safe
harbor design)

Effective plan years beginning on or on
or after 1/1/2014

Prepared by PSW Benefit Resources May 9, 2011
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' Kaiser Timeline Health Care Reform 2011
Peralta Community College District

Legal Requirement

Timeline

Cutrently In
Place

Effective
9/1/2011

Vouchers from employer based on
affordability which depends on any

specific employee’s financial
sifuation

Effective months beginning with
1/1/2014

Clinical trial coverage

Effective plan years beginning on or on
or after 1/1/2014

New types of health care coverage
providers — co-ops and multi-state
policies

Effective 2014

Taxes on TPAs

Calendar years siarting 171/2014 -

No discrimination against health
care providers

Effective plan years on or on or after
1/1/2014

Cadillac plan excise tax

Effective for 2018 tax years

Employer mandate with “essential”
benefits plan offered to all full-time
employess

Effective plan years beginning on or on
or after 1/1/2014 -

Automatic enroliment of all
employees; employees may opt
out

‘Unclear in law, but likely plan years on

or on or after 1/1/2014

Renewals guaranteed

Effective plan years beginning on or on
or after 1/1/2014

Rating restrictions

Effective plan years beginning on or on
or after 1/1/2014

Guaranteed issue of policy

Effective plan years beginning on or on
or after 1/1/2014

Taxes on insurance carriers

Calendar years starting January 1,
2014

Prepared by PSW Benefit Resources May 9, 2011
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